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With the World Cup firmly and successfully
under the belt and winter shortly to become a
thing of the past, I am sure, like me, you are
looking forward to a successful second half of
2010.
What a World Cup it was! Our boys did us
proud, Ghana surpassed all expectations and
there were two teams in the final, neither of
which had raised the cup before.
Congratulations to Spain, they surely did their
nation proud. As we hand over to Brazil for
their preparation for 2014, I believe our
success will go a long way in helping them
make the 2014 World Cup a triumph. South Africa has set the benchmark for
future world events, not only in the football arena but for all other sports. The
fantastic example of unity, support and enthusiasm for our country set by
Foskorites did not go unnoticed. In fact, I’d go as far as to say that Foskor
created an incredible example for the future of our country.
Our company’s commitment to each employee is evident when looking at the
efforts made to retain Foskorites. The company is striving to make Foskor the
employer of choice. The benefits offered are printed here in black and white.
The goal is to keep the services of all Foskorites and ensure that they are
happy, as well as only employing the services of the very best to add to our
dynamic team.
In this issue of Focus, our mental state of mind is addressed as well as how we
medicate ourselves when sick. Warnings are given to show you that our worst
fear might be lurking right under our noses, in the place we think we are safest
– our homes.
To ensure our mine runs to the optimum and remains the safest of all, the
Phalaborwa maintenance shutdown took place in June. The outcome was an
amazing success. Well done to all involved. Chris Masina has added some
words of wisdom and proved that quality supersedes quantity.
The next leg of the F21 series is fast looming. Good luck to all those entering.
It would be great to have a Foskorite first over the finish line. I personally will
be crossing the finish line as part of the enterprise inter-departmental relay
team. The team will be fiercely competing for a prize and I am sure that next
month I will be bragging about our win. I would however, like to send my best
wishes to everyone else taking part .

I personally will be crossing the finish line as part of the enterprise
inter-departmental relay team. The team will be fiercely competing for a prize and I am sure that next month I will be bragging
about our win. I would however, like to send my best wishes to everyone else taking part .
Thank you so much to each and every person who has tackled the crossword and submitted their entries. It’s wonderful to see
that there are so many knowledgeable Foskorites out there. I would also like to send out my appreciation to all who have sent
feedback on the new Focus. Keep them coming. The plan is to make Focus bigger and better every month.
After all the positive feedback, not only from Foskorites but our external stakeholders too, we have decided to continue to print
this publication on environmentally friendly paper and make this an ongoing initiative.
We always look forward to hearing what you Foskorites are up to. Please feel free to drop us a line to tell us about your
experience here at Foskor or any input you have for our publication.
As usual, make sure you are taking your vitamins.
Until next time…
This Publication is printed on Sappi Triple green paper it is chlorine free, sugar cane fibre, from renewable
sustainable afforestation and locally produced from agriculture waste product
Cover Photo: from left to right top row: Marlene Els, Msimelelo Vilane, Paul Scott,
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The final word…..Chief Executive Officer – Alfred Pitse
Congratulations to the Spanish football team and Spaniards alike – this
is your time to shine. The 2010 World Cup has come and gone and
the final blow of the whistle has confirmed that all the preparation,
planning and organising is now over. I am immensely proud to be
a part of this great country at this time.
I was overwhelmed by the excellent and incredible sequence of
events before and during the World Cup. We have proved to be
one of the most successful hosts in the history of this phenomenal
event and in so doing, proved all of the doubters wrong.
I was extremely impressed with the safety and security measures
offered to all supporters as well as the amazing infrastructure that
is now here to stay.
I am also proud to call myself a Foskorite.
In June this year Foskor’s board members got together for the annual board meeting
in Midrand. A lot of hard decisions were made and agreements were approved and signed
off. One of the main issues on the agenda was that of the age of retirement changing from
60 to 65. It is our belief that the contribution and value of these Foskorites is just too
great to say goodbye to them at 60.
To reward our hard-working Foskorites, each permanent member of staff employed
within the company has received their bonus in spite of the fact that both divisions
produced well below target. Thank you to each and every Foskorite who
contributed to this. I see SHEQ as one of our most valuable mandates. This is
not something written in a safety manual but forms part of our mantra, and is
non-negotiable. The importance of us abiding by safety and environmental laws,
and ensuring the safety of all Foskorites and visitors alike, is always top of mind
even when chasing up on production and meeting tight budgets.
Our commitment to the environment, which forms part of our values, is an ongoing
process. Taking the decision to print Focus on environmentally friendly paper and
lessening our carbon footprint proves that we practice what we preach. We hope other
companies will follow in our footsteps.
The divisions have been working hard to keep up with production and profits. The total
Earnings before Interests and Tax (EBIT) ending June 2010 was R104-million – R53million above the budgeted R51-million. This is mainly due to the Phalaborwa division
who have reflected a positive variance of R55.7-million above the budgeted R77million. Richards Bay is currently showing a loss of R32.3-million, which is R36.3million below the budgeted profit of R4.1-million for the year to date. The reason
for this is that granular sales tonnes are down by 45%. The sales shortage is
related to the shortage of PO
2
5 production available to produce granular fertilizer.
Rock production for the year to 30 June 2010 is 563 618 tonnes, which is 40 752
tonnes or 7.0% below the budget of 604 370 tonnes. This is due to the PMC
streams continuing to produce lower than the budget allowed, and due to
plant instabilities from PMC and stream stoppages. The PO
2
5 production for
the same period is 128 049 tons which is 21 791 tons or 15% below the
budgeted 149 840 tons. The lower production for the year to date is mainly
due to the extended shutdown for the annual planned maintenance, of A, B
and C plants. It is pleasing to note that as of 15 July 2010 both divisions
have reduced the negative variance on production. For Richards Bay, for
the month of July, production is 300 tons ahead of budget. Phalaborwa’s variance
has gone down from 40 752 at the end of June to 20 425, a remarkable achievement.
Keep up the good work Foskorites!
We are about two months away from “half-time” in this 2010/11 financial year. Now is the time to
put our heads down and go for gold. Like every Foskorite, I personally commit to going the extra
mile to make this a bumper year.
So fellow Foskorites, the time has come to prove what we are all made of.
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I am Foskor – “the world of reality not fantasy”

During May we held workshops in Phalaborwa and
Richards Bay with two groups of Foskorites. There
were approximately 60 selected to be in each group.
The criteria for selection to attend the workshops was
based on having over five year’s work experience
within Foskor. Eventually this will include all
Foskorites who will be involved in the process of
discovering what makes Foskor a good company to
work for?
The Culture Change and Branding Project Team
facilitated a series of Appreciative Inquiry Workshops.
An Appreciative Inquiry is an approach and process
which turns problem-solving on its head. It is used for
this project to place the focus on identifying the best of
what already exists within Foskor and finding ways of
enhancing this to pursue dreams and possibilities.
Ask yourself: do you perform better when you’re
enjoying yourself and happy or when you’re bored and
frustrated? Research has shown that happy
employees make a successful company. With
companies generating business reports indicating all
the assets they have accumulated, it may seem
strange to know that people are our biggest asset.
This project sets out to find out what it is that makes
Foskorites happy and, as a result, more productive.
The first phase of the project kicked off with personal
interviews by fellow Foskorites around several
questions that elicit stories of highlights and strong
positive experiences. Each person was asked what
they believed their specific highpoint was while
working at Foskor as well as what the most
memorable experience was, and what made it so
memorable. The various answers to this specific
question will help us to understand the conditions and
activities that make Foskorites feel good and, as a
result, lead to work excellence.
We can reveal that some Foskorites work best when
they are given challenging responsibilities. Others are
motivated when they are trained or coached to
perform difficult tasks. It was also brought to light that
leaders like to see their teams achieve high goals and
are motivated by the success of their team members.
By asking specific questions, we are discovering
“truths” within our workplace. The findings of the
research from Foskor employees, suppliers, bursary
holders and retirees will be used as a tool to change
the culture of Foskor in a positive light. It will help us
to create our desired Foskor brand as well as the
preferred behaviours of all our staff members and
stakeholders.
Although it is good to bring back good experiences
from the past, it is also imperative to acknowledge that
circumstances are different now. Going forward it is
FOCUS / JULY 2010
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necessary to formulate new ways to add to the good
of the past in order to successfully manage the
challenges of tomorrow.
In today’s tough world of work, we compete in a global
market against the best of the best. Our tight focus on
quality, safety, volume and waste reduction cannot be
loosened. One slip and we all suffer. A good analogy
is a World Cup football game – if you falter you lose
the game!
This project will enable us to deal with challenges
positively. We create a reputation that expresses the
greatness of Foskorites and the market will stand up
and take notice. Our good reputation will lead to our
success. Let’s begin by collecting our success stories
so we can build the reputation on reality not fantasy.
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Race Pics
Keep
the flag flying….

The 2010 World Cup might be over but South Africans are
determined to maintain the momentum and pride that has
been so blatant in the last couple of months. From the 200
000 people who lined the streets of Sandton to the packed
stadiums, the makarapa, the hum of the vuvuzelas and the
Waka Waka, South Africans well and truly immersed
themselves into the spirit of things. That’s why it’s important
we continue to celebrate our unity and being South African
by standing together as a nation. As a unified country there
is nothing we cannot achieve. As the supporters leave our
shores, let’s remind them of who we are through our
patriotism and be ready to welcome them back with open
arms.
“Flying the Flag Fridays” has replaced the Football Friday
initiative. President Jacob Zuma said: “The Football Friday
campaign became highly successful. South Africans from all
walks of life proudly wore national colours every Friday. It
was the meaningful collective experience of a lifetime.
Government is working on a programme to thank South
Africans and to harness this spirit of a common nationhood
and social cohesion.”
With the same abundance of commitment that was shown to
Bafana Bafana, we would like to remind you that your
country still has many national sporting triumphs to come
that need your support. Remember we are the reigning TriNations and Rugby World Champions. Our Proteas are also
well ranked within the world. So don’t pack away the flags,
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vuvuzelas and mirror socks or forget about your proudly
South African shirt. Your national duty still calls you to
support all that is great in our nation.
Support the “Fly the Flag Fridays” initiative by wearing the
colours of our flag or any national supporter’s shirts, be it
football, rugby or cricket. It is also important to buy South
African goods as this will create jobs, and where ever
possible, donate an hour of your time a month to an
appropriate cause.
From this point forward it’s simple – let’s stand united.
Together we pulled it off. Keep the wonderful momentum
going and take the spirit we have to the next level.
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Junior Foskorites safe at work

In April this year a new and exciting facility in
Phalaborwa was announced. The Foskor Child Care
Facility, as it has been named, will bring peace of mind to
Foskorite mothers as they will be able to leave their
under-fives in safe hands, enabling them to continue
dedicating 100% of themselves to their job.
This initiative was brought about through the Woman at
Mining Forum who believes that this facility will be of
benefit to all. The cost to use the facility is R400 per

month. This cost covers the basic expenses of running
the facility and ensures that children are looked after by
professionals.
The facility is situated behind
the clinic and will be opening
officially in the very near future.
Depending on the success of
this pilot, we hope to see more
childcare facilities opening at
other sites.

A Crime of kindness

Reuter’s reports: In June this year Johan Potgieter, the
Vice President of Acid in Richards Bay, was arrested.
The arresting officer Sifiso Mncube did not accept any
backchat; he simply threw him into jail at the Inkwazi
Boardwalk with very special bail conditions. Johan took
the incarceration in his stride and did what any model
prisoner would do – he escaped! He was apprehended
while begging for his bail and thrown back in the hole.

With the help of various suppliers and Foskorites, he
managed to raise bail money of R9 100, which was
handed over to CANSA.
On his release a relieved Johan said, “My wife Elize was
arrested last year, she gave me some very handy tips. A
huge thank you to all the Foskorites that secured my
release and I will happily go back to the slammer for this
worthy cause”.

His wife giving him tips on how to beg for bail

Bonga giving his bit
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Brrrrrrrrr!

During the freezing winter months, whilst laying in your
warm bed, do you give a thought for those who don’t
have a warm bed to sleep in? Well, the Zululand
Observer’s DICE (Do I care enough?) organization does.
DICE goes out of their way to ensure that the winter
warmth campaign makes a difference.
Each year, companies situated in the Zululand area, in
conjunction with DICE, run a blanket drive for the rural
communities. This year Foskor was responsible for the
donation of 200 blankets. “Safely in bed with a blanket &
a prayer, the dream of despair is no longer there”

Hoosen Moolla and Maureen Genis spreading the warmth

Good Luck Ambassador Horn

Johan Horn, our Vice President of Mining in Phalaborwa,
has been appointed to serve as the Ambassador of the
Limpopo Greening Project, an initiative started in
October 2009. The Limpopo Provincial Government is
currently implementing a five year multi-stakeholder
campaign to green the province in collaboration with
communities, departments and corporate citizens alike.
The aim is to improve our environment, contribute to food
security and ensure the reduction of global warming
through planting indigenous trees.
The initiative to date has received widespread
endorsements and support across government
departments, municipalities, traditional leaders, civil
society organisations and businesses.
As part of the role and responsibility attached to being an
Ambassador, Johan Horn will be expected to play an
advocacy role by helping to publicise the campaign
where possible and become one of the public faces for
the Limpopo Greening Initiative.
Johan said: “This initiative plays a vital role within our
province and I am honoured by being selected as
Ambassador. Watch this space”.

VP: Mining: Johan Horn
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Extension 8 April Shutdown – Best shut down ever

During April 2010, Extension 8 Production plant at the Mining
Division had its annual maintenance shut down. The
shutdown was planned over a 25-day period and was
successfully executed within the allocated time frame.
The main aim of the shutdown was to repair and replace
some of the major components in the mill, which has
reached the end of its lifespan.
These replacements included.
• Repair and replacement of normal wear parts.
• Servicing of the hydraulic system.
• Replacement of the classifier with a more wear
resistant and maintainable classifier. This will
allow for the extension of the classifier
replacement cycle from annually to an expected
every three years. This will result in a 10-day
reduction in shut down days, an estimated saving
of approximately R 7.2 million, and an equivalent
increase in production throughput.
• Replacement of the bag house bags with an
improved quality bag in order to improve bag
house performance, which will result in a potential
increase in mill throughput.
• Replacement of two rocker arms and the
refurbishment of two rocker arms. This was the
first time in 10 years that these units were
replaced.

“I would like to extend a word of thanks and appreciation to
all people involved in the shut down for their continuous
support and commitments to Extension 8. The achievement
of this milestone was the first step towards us reaching our
financial year’s production, cost and safety targets” said
Johan Horn, VP Mining.

Contractors busy removing the old liner segments from the mill table

The shutdown was preceded with detailed planning and
scoping sessions involving all stakeholders. Based on
historical shut down performances, a plan was compiled and
communicated to contractors involved. The services of a
quantity surveyor were obtained to assist with scope
verification and the measurement of actual work completed.
A total of 263 people were involved in the shut down
process. These include Foskor employees, contractors as
well as cleaning crews. Work was scheduled to be executed
on a 24-hour basis in order to complete the scheduled work
within the allocated 25-day period. The scheduling of the
work was made difficult in view of the fact that work had to
be executed simultaneously on three levels. Mill and all
other Foskorites had to vacate the mill during the lowering
and lifting of classifier components and ductings situated in
the upper section of the mill.

Installation of the new classifier outer section

The shutdown was executed in a good spirit and contractors
supported one another in order to achieve the set
milestones. Progress meetings were held in the mornings
and afternoons to monitor progress, plan activities for the
next 12-hours and to provide the necessary support.
The shutdown was executed at a cost of just over R 23million over this period. Taking into consideration the
amount of work done during this time, it was an excellent
attempt by all parties involved. It is expected that mill
reliability will increase, which will result in improved
production performance in the future.
Feedback received from all parties that participated in the
shut down have given credit to the Extension 8 team for a
well planned and managed shut down.
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Contractors busy lifting the new Rocker arm into position.

It’s confirmed - LA coming to our pits!

Foskor produces in excess of 2,5million tonnes of quality
grade phosphate rock per annum and, although
continuously striving to increase production and lower
operating costs, our commitment to SHEQ is paramount. As
part of this drive, we are currently expanding our mining
activities and developing a new mining complex which will
eventually provide in excess of 50% of the company’s plant
feed material.
Since this new mine needs extensive development before
the current equipment fleet can be utilised optimally, it was
determined that the assistance of a reputable mining
contractor be sought to assist with the development of the
new mine pit. The contract entails the mining and hauling of
an average of 18 000 tonnes of pyroxenite ore per day as
well as the mining, hauling and dumping of waste material at
a stripping ratio of approximately 0.37 for the first year.

operators to undertake a wide range of operations including
•
Mining, load haul material handling
•
Civils and earthworks
•
Rehabilitation
•
Crushing and ready-Mix.
A fully empowered entity, their mission is to deliver worldclass levels of efficiency, productivity, profitability and
customer service in all aspects of its operations. With a
proven track record, excellent safety profile, and a clear
emphasis on quality work and exceptional service, LAC is
the perfect partner in Foskor’s new endeavour.

After an extensive tendering and negotiating process, the
contract for this development work was awarded to a local
company LA Crushers, who on previous projects delivered
on brief, on time and on budget. The signing ceremony for
this contract took place on 1 July at Foskor's Moshate
House in Phalaborwa and heralds the beginning of a
longstanding and mutually beneficial relationship between
ourselves and local business within Phalaborwa.
About LA Crushers
LA Crushers (Pty) Ltd utilises its wealth of experience,
extensive fleet of trucks and machinery, and highly-skilled

From left front - Bill Smith, Johan Horn From Left Foskor - Richard
Rammupudu, Christiaan Terblance and Johan de Jongh

Production versus safety – contribution by Chris Masina

In this age of rapid change and the dire need for efficiency,
we place an increased emphasis on quality assurance
standards, especially on things such as ISO certifications.
However, the biggest quality impact in this process is that of
“quality over quantity”. It is imperative that each Foskorite
ensures all work completed is done in a safe, effective and
efficient manner so as to benefit Foskor as a whole.

To help set standards of excellence in everything we do we
must pay attention to detail. If you are not sure how to do
something, ask. The time it will take to explain to you is
worth its weight in gold. Protecting ourselves and our fellow
Foskorites is part of the Foskor way of life. Our individual
contributions all add to our quality and bottom line as a
company.
“Protection is the finest quality that this world has to offer”

The behaviour of Foskorites also has an impact on these
points. The reality is a momentary lapse of concentration
could determine someone else's fate. Failure to apply one’s
self fully could impact on someone’s departmental budgets
or even someone’s lifestyle if your mistake causes them to
lose a limb. Failure to do things without any regard to safety
can jeopardise the health and wellbeing of you and of those
around you. You must be aware of the
consequences of mediocrity – if what you do is not your
best, it’s definitely not good enough.

10

Going triple green!!

It’s official – we mean what we say!

process is without rival in terms of pollution prevention, resource
conservation and product quality.

Focus will now be printed on paper manufactured on an
environmental platform. Being able to lessen our carbon footprint is
of ultimate importance to all Foskorites.

Pillar three – Sustainable afforestation

We chose the SAPPI Triple Green based on their commitment as a
brand to the environment as well as the high quality look and feel of
the paper.

The remaining wood fibre used is tracked and verified to ensure it
has been produced in renewable tree plantations and not derived
from ancient, indigenous or rain forests. All wood fibre used is
certified by FSC, PEFC, SFI or CSA whose aim is to ensure that
sustainable afforestation is practiced in synergy with:

What is Triple Green?
It is a range of coated paper products manufactured using an
alternative fibre source. The manufacturing of this paper is done on
three environmental pillars.
Pillar one – sugar cane fibre
A portion of the fibre used is from sugar cane bagasse. This is the
post-industrial waste material that remains after the sugar has been
extracted from the cane and is only used by a few global mills as
their primary fibre resource. This fibre source is annually renewable
and sourced from sugar mills within the immediately vicinity, hence
promoting local job creation.

• Long term preservation of the environment
• Conservation of fauna and flora; and
• Overall socio-economic welfare of the broader
community.
“If we do not act now, the terrible irony is that our grandchildren will
only know of the ancient forests through the picture books printed
on the paper that led to their extinction”. Graham Lester George writer

Pillar two – Bemental chlorine-free bleaching
The pulp is bleached by means of an elemental chlorine-free
process, a superior choice for pulp and paper manufacture. This

Embarking on the Baobab Journey
The Baobab Journey is a step-by-step process for any business or
company to become world-class. To achieve this goal can be a
tough and uncomfortable journey.
It is important to recognise the efforts and teamwork of the
respective sections and departments when embarking on such a
journey. In April 2010 a Mini Business Area competition was
launched where teams were nominated by CI-facilitators and, after
a short adjudication by the team, a winner is identified and awarded
with a floating trophy.
The winning team
The winning team for June 2010 is Engineer Electrical Services,
also known as SLAKKEPAS. Excellent teamwork and participation
by this team contributed to a striking and award-winning Mini
Business Area. The team consists of the following members:
• André Coetzee – Acting Engineer
• Nicolise Schambriel – Data Clerk
• Tony Green – Workshop Supervisor
• Solly Sewape - Technician
• Gerrie Stroebel – Project Engineer
• Yanga Pani – Project Engineer
• Martin Mboweni – Planner
Thank you very much for your hard work and participation in making
Foskor a world-class company. We are proud of you SLAKKEPAS!

Whether you believe you can
do something or cannot do it,
you are right. – Henry Ford

FOCUS / JULY 2010
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The SLAKKEPAS team striving to become the FAST and
the FURIOUS.

The dos & don’ts, the cans & can’ts
Foskor recognises that its greatest asset is all the Foskorites, which
is why all benefits available are there for the overall wellbeing of
every Foskorite. Working within a company such as Foskor is a
two-way street, and therefore what you put in is what you get out.
Foskorites aren’t always aware of the extra benefits they are at
liberty to claim. Below is a brief overview on the dos and don’ts of
what is expected of each Foskorite, as well as the tools which have
been put in place to ensure easy access to certain administrative
processes.
These services are in place and when utilised, done with complete
anonymity:
• Free professional debt counselling. When this situation
shows its ugly head, you now know where to turn.
• Alcohol and drug abuse counselling. It’s a mere call
away.
• Free anti-retroviral treatment (ARV) available for those
affected with HIV or AIDS.
• Emotional wellness and health advice.
• Stress and trauma management.
• Any external welfare or magistrate services.
• You are able to increase your provident fund
contribution up to 18.5%.
• You may have the benefit of joint spouse insurance
scheme.
• All Discovery members have full screening benefits e.g.
mammograms and pap smears

These include :
• You have to change your nomination details every year
or if there are any changes in family status or your
personnel file - Joyful’s lifeline 3314
• There is no tolerance for poor work performance
• It is your responsibility to make your way to and from
work timeously.
• If you are not going to make it to work, through illness or
any other reason, it is your responsibility to report this to
your manager or supervisor two hours before your start
work otherwise disciplinary action will be taken against
you.
You could be dismissed from the company if you:
• Come to work under the influence of alcohol or drugs.
• At anytime claim unapproved unjustifiable hours and
overtime.
The ESS system has been created to assist all Foskorites with the
day-to-day administration of:
• Annual and half-day leave applications
• Leave transactions and leave balance
• Viewing your training records
If you feel you are unable to use the system, simply invite Mfana
Ntombela via e-mail Mfanann@foskor.co.za to your workstation and
he will assist you with Sky Com system refresher training.

There are however, some things that are asked of you in return.

Foskorites – the next generation

The process of maintaining relations with our local communities has
resulted in a positive culmination with the engagement of 25
learners in beginner positions within our plant, mine and apprentice
training centre.
Abby Ledwaba, the master of ceremonies at the learner
appointment ceremony, said: “Foskor believes in establishing and
maintaining good relationships with both their internal and external
stakeholders. The appointment of these learners is part of our
commitment to ensure that local communities are given ample
opportunity to learn and work for their local mine.”
The learners were encouraged to have a paradigm shift in their
minds by adjusting from a school environment, where they were
generally and continuously monitored, to an environment where
they have to adopt an “independent” role. It is important that each of
them take on an autonomous role within their job function. It was
further explained that success can only be met through self
discipline, initiative and adopting a new way of doing things
independently.
The speakers at the ceremony further emphasised the need for
discipline, hard work, responsibility and accountability as well as
them embracing a philosophy of continuous learning.
Our values were explained in detail to assist them in managing and
guiding their day-to-day activities.
Responsibility
We believe in being held responsible to ourselves, our
shareholders, our communities and environment. At Foskor,
responsibility goes together with accountability and learners were
told that at some point in their lives they will be in responsible
positions and it will expected of them to explain some of the
decisions they will be making. Learners were told that responsibility
goes hand-in-hand with discipline.

Respect
We believe that we will excel as a team by respecting and nurturing
our individual abilities. This respect extends to a commitment to
both the spirit and the law of transformation. The Foskor family
believes in respect for self and other people. By respecting other
people we will be prompting them to show the same respect to us
and ultimately we will be in a position to show goodness in one
another. Respect will always promote the good spirit of “Ubuntu”.
Resolve
We believe that to remain competitive requires us to continually
improve everything we do. We encourage all our employees to look
at every situation and apply their minds to see if we cannot change
how things are done in the good interest of continuous
improvement.
Reward
We believe that sustainable reward is only possible if it is shared.
People are rewarded for what they do and we have efficient
systems in place to identify people that are performing beyond what
is required of them. If you bring your best side to the work
environment at Foskor we can guarantee you that your efforts will
not go unnoticed.
Abby Ledwaba stressed the importance of good work ethics. He
compared the role of the learners to that of a person selling our
brand. The brand on sale is how a particular individual at work will
be monitored and evaluated on a continuous basis. However, the
learners’ targets are reached through their general attitude within
the workplace, honesty and integrity, attendance as well as other
human attributes.
The traditional authorities were thanked for their efforts in assisting
with the process of identifying the appointed learners.
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Gentleman Only, Ladies Forbidden!

That’s how golf got its name. The origin
of golf is unclear but it is widely
accepted that modern day golf was first
played in Scotland in the 12th century.
Historically golf was a male-dominated
game, although things have rapidly
changed in this modern day and age.
Did you know that golf is the fastest
growing ladies sport worldwide?
This game is remarkable as it is one of
the few ball games that does not
require a standardised playing area and
is played without a referee. Business
decisions are frequently made on the
golf course and these are based on a
player’s integrity on the course. Put it
this way, if you can’t trust someone to be honest during a simple
game of golf, you certainly can’t trust that person when closing on a
multi-million Rand business deal!
South Africa is home to some of the most beautiful golf courses in
the world and attracts many international players. South Africa’s
most famous course is the Gary Player Country Club at Sun City,
home to the Nedbank Golf Challenge. This competition offers the
winner well over $1 million in prize money. The Leopard Creek
course, situated on the border of the Kruger National Park, is
ranked as the 25th best course in the world! As you are probably
beginning to realise, golf can be an incredibly lucrative pastime –
last year Tiger Woods became the very first billionaire athlete (and
we’re talking US Dollars here, not Rands).

The initial outlay for your golfing equipment may require you to take
out a savings plan but when beginning, purchasing a set of second
hand clubs is perfectly acceptable. To enhance your game,
however, the following should be taken into consideration when
purchasing your first set of clubs:
• Fourteen is the most number of clubs you are allowed to
have in your golf bag.
• Decide if you are going to be a bi-annual golfer or want
to play every week. There is no need to spend lots of
time and money on picking out your clubs unless you
are wildly enthusiastic about it.

Golf may also be deemed as strange to some as in this game it is
good to have a handicap, a bogey is acceptable and a chip is not
something used in a computer.

• Decide on your budget before you go to the shops
unless you want to be talked into spending more than
you can afford by an overzealous shop salesman

Golf also has a language all of its own and may take some time to
get used to. An address is not where you live but the position of the
player immediately before hitting the ball. A baby shot is not
something ordered from the bar, but a ball that is hit shorter or
softer than anticipated. A birdie does not sing in a tree but is
counted as a good shot. An ace is no card game but a shot worth
its weight in gold.

• Understand your shaft options – graphite or steel.
Graphite is lighter and may benefit women and seniors
whereas steel is more durable and cheaper.

Golfing etiquette -

• Shop around and ask advice. Your friends, people at the
club you want to join and salespeople at the pro shop
will be able to offer you advice on what is suitable for
you as a beginner.

1.Respect to fellow golfers is imperative. Never stand too
close to someone who is about to hit the ball or do
something that may distract them. Being courteous and
making as little sound as possible when a fellow player
is about to hit the ball is one of the ground rules.

• The standard off-the-shelf clubs are suited to a male
who is 5’ 10”(1.77m). If you are much taller or shorter
than this you should get fitted in a pro shop.

• And finally, those little white balls. Don’t buy expensive
ones at first as you WILL lose lots of them.

2.Always keep up with the pace of play. Don’t drag your
game on and allow more experienced players or
smaller groups to play through.
3.Take care of the course and only tee-off in allocated
spaces. Always try to leave the course in the same
condition that you found it by simply repairing the divots
and dents your ball leaves on the green and
remembering to rake the bunkers and sand traps if you
find yourself in one.
4.Always ensure that you adhere to the dress code of the
club you are playing at, although it is always important
to ensure that your clothing is practical and
comfortable. If you are utilising a golf cart, always
remember to keep it away from the greens, hazards
and other fore balls. It is also imperative to bear in mind
that you should never off turn off the golf cart unless
you have the key to restart it!
5.If your ball appears to be heading towards other
players, remember to shout the internationally
recognised warning of “fore”.
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Our charity golf days start shortly, so find out what your handicap is,
get some clubs and join a four ball.
Richard Bay Charity Golf day – 27 and 28 August 2010.
Phalaborwa Charity Golf day - 22 and 23 October 2010.

Hoosen & Sthe show their poker face

As the world braced themselves for the start of the first World Cup
to ever be held in Africa, the finance department in Richards Bay
started their own initiative to join in the festivities. Treasury Manager
Sthe Mzobe and Finance Manager Hoosen Moolla decided to make
it a little more interesting and decided to have a draw for the kick-off
match between Mexico and South Africa. Each member of the
finance team was given a nomination slip to select the team they
thought would win. The slips were placed into a draw box. The
following day the first correct prediction was drawn and a prize was
awarded. From this point on there was no going back. A draw was
held weekly and prizes consisting of small soccer balls with names
of countries on them, chocolates, marshmallows and sweets were
awarded for the winning predictions.

The fantastic spirit of all Foskorites is evident in initiatives like
these. Thank you to Hoosen and Sthe for your contribution. It is
efforts like these that went a long way in making the past months
events so memorable. Your true Foskorite spirit is applauded!

“Sthe and I, who were lucky enough to attend some of the
matches, definitely had the ‘gees’. Due to the mania that had grown
within the department and the country as a whole, we decided to
make the final draw a special one. Our entire finance team was
invited to a lunch where the draw took place. The spirit and
excitement is evident in the pictures. Personally, it was a great
experience for me to see such team spirit over the World Cup.
Team Foskor really came together,” said Hoosen Moolla.
Sthe Mzobe remarked: “The World Cup brought us an exciting
period worth enjoying. I am not sure when next it will hit South
African shores again. One thing is for sure, we all definitely made
the best out of this one. Thanks to the entire team for their
enthusiasm as well as a special thank you to the Finance Manager
Hoosen Moola. We had a great time. ”

Second Price went to Phume & handed by Hoosen & Sthe

Third Prize - went to Arvin & handed by Hoosen & Sthe

First Prize went to Sonia & handed by Nathi, Hoosen & Sthe
( Hoosen eyeing some treats to recoup some monies spent )

Fourth Prize went to Phumi & handed by Hoosen & Sthe ( Sthe
excited to snatch some eats )
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Guess Who?

A former teacher at Frans du Toit High School, this
Foskorite still commands the attention of all she works with.
To this day, even in her down time, she does not bother with
non-fictional movies. Being a born educator she enjoys
learning, questions and the strict demure of the presenters
on Weakest Link and Who Wants To Be A Millionaire. Not a
lady to be messed with, she secured a 100% pass rate for
her matric students – quite an achievement!
Becoming a Foskorite in June 1988 brought about a change
in career for her and she set her sights on managing a very
important person. Always one to go the extra mile, this
Foskorite won the accolade “Secretary of the Year” in 1988.
This Scorpio shares her birthday with Roseanne Barr
(actress/comedian), Larry Holmes (boxer), Charles Bronson
(actor) and ‘80s pop icon Adam Ant. On this ladies birth
date, three memorable historic events took place - The
Russians launched a dog into space (in a rocket of course)
and two Presidents of the United States were elected
(decades apart), those being Jimmy Carter and George W.
Bush. When enjoying a camping trip with her family, Juanita
du Plessis’ song Altyd Daar is a must and she never forgets
to grab her favourite drink, Ruby Red grapefruit from
Woolies.
Taking a trip to Canada and the Rockies proves that she
lives by her motto: “Live every day as if it were to be the
last”. Well if she has anything to do with it she will be doing
a lot of living, as she one day dreams of taking her
granddaughters to Disneyland.
Who is she?

On the move!

NEW ENGAGEMENTS
Bronkhorst BP
Coetzee G
Gadhave S
Mabaso GS
Machete MS
Malungane TP
Mathabi HK
Mokgosi PP
Monyela ML
Nkonwani N
Nukeri M
Seerane HW
Seopa PP
Shai KE
Shivamba JA
Sondlane CJ
Tau EM
Cronje CA
Daodary A
David TR
Linda BM
Mthiyane ES
Prinsloo WM
Sithole MZ
Xulu D
NEW POSITIONS
Baloyi GP
Du Plessis W
LedwabaMD
Makhubedu C
Malatji SO
Mokhata MR
Moller M
Moller JJ
Ngwenya MK
Rammila P
Selowa RD
Maseko MMV
Mngomezulu SR
TRANSFER TO NEW POSTS
David TR
Maseko MMV
Mngomezulu SR
PERMANENT DISABILITY
Mthimkhulu MB
DEATH
Khumalo MJ
DISMISSAL
Komane BN
Mashali XB
Matjokotja VC
RETIREMENT
Makukule KJ
Malatjie MP
Mokgomole R
RESIGNATIONS
Watermeyer GA
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Reader of the Month

Foskorites, take some time out and try your hand at the crossword. Most clues can be found within the Focus and
some will tickle your brain. Once completed, send your answers by fax to 011 347 0618 or mail
jeaninea@foskor.co.za with your completed crosswords before the close of business on Friday, August 20th.
There will be a lucky draw of correct entries and a winner will be selected each month. The winner will be awarded
the title ‘Reader of the Month’ and receive a prize for their efforts.
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THIS MONTH’S QUESTIONS.
ACROSS:
1 First name of the master of ceremonies at the learner appointment ceremony?
2 The services of a _______ Surveyor were obtained to assist with scope verification and the
measurement of actual work completed at the Extension 8 Shutdown.
5 What was the job of this months 'Guess Who' before becoming a Foskorite in 1988
6 Making your car a NO CELL PHONE _____ is safer
8 First word of the natural fibre that is used when manufacturing Triple Green Paper?
11 What is the missing word? _____ Limpopo. This is a Phalaborwa CSI initiative
13 In which country will the 2014 FIFA World Cup be held?
15 Chris Masina quotes "Protecting ourselves and our fellow Foskorites is part of our ______" in
Production vs safety story
17 What industry was Quintin Pinchin in before starting at Foskor in June 2010
19 To have a "no cell phone zone" what are one of the things you have to stop doing?
21 A quality assurance standard which is held by both Foskor sites?
22 Which group came up with the concept of the booklet "From the mine to the market place"?
23 What is the name of the position a golf player takes before hitting the ball?
24 Surname of the person who is the author of this month's writers corner?
DOWN:
1 First name of person who recently returned to India after a 5 year tenure?
2 Surname of the person who was referred to as Shipmate Mbongi?
3 _____ and pains are the most common reason for taking over the counter medication.
4 Who, apart from your medical practioner could be responsible for providing your children with drugs?
7 The first cardinal number
9 A tailless primate, such as a gorilla or chimpanzee?
10 What position has Johan Horn just been appointed to in the limpopo Greening project?
12 Which country was the last African team remaining in the 2010 FIFA World Cup?
13 What is the name of the disorder where the sufferer can have both depression and mania?
14 A simplified word for amplifier
16 First name of the arresting officer in the Crime of Kindness article?
18 A straight tool used for measuring lengths
20 Another name for a poem

LAST MONTH’S ANSWERS

1 Baba
1 Battles
2 Twin
3 Mvubu
4 Five
5 Comrades
6 Steroids
7 Environment
8 Production
9 Red
10 Horn
11 hat
12 Prostate
13 Madiba
14 Road
15 Soccer
16 who
17 Haka
18 Jabu
19 Similo
20 Komatsu

Congratulations!
Our reader of the month is
Jeanine Moore from Phalaborwa
Your prize will be sent to you shortly.
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The silent killer

Bipolar - an adjective meaning opposite
or contradictory ideas or natures
July has officially been declared Mental
Illness month. While most think that
mental illness refers to someone who is
crazy and locked up in an asylum for life,
Mental Illness month aims to highlight
the various forms of illnesses that can
affect many people who we engage with
in our everyday lives,
One of these illnesses is bipolar disorder, which is a medical
condition in which people have mood swings out of proportion or
totally unrelated to what is going on in their lives. These swings
affect thoughts, feelings, physical health, behaviour and functioning.
It is imperative to note that bipolar disorder is not anyone's fault, nor
do they have an unstable personality – it occurs due to a chemical
imbalance in the brain and is, more importantly, treatable. Like
diabetes or heart disease, bipolar is a long-term illness that must be
carefully managed and treated throughout a sufferer’s life.
Bipolar often develops in a person's late teens or early adult years
and at least half of all cases start before age 25. Some people have
their first “mood episode” during childhood, while others may
develop symptoms later in life. Extreme changes in energy, activity,
sleep, and behaviour are par for the course with these mood
alterations. These dispositions can result in damaged relationships,
poor job or school performance, and even suicide.
This disorder usually lasts a lifetime and without treatment can
worsen. Also known as manic-depressive illness, it is a brain
disorder that causes unusual shifts in mood, energy, activity levels,
and the ability to carry out day-to-day tasks. There are elevated
highs which are referred to as manic and exceptionally dark lows
which are known as depression. Often between these episodes
sufferers are free of symptoms, although some may have lingering
symptoms.
It is also imperative not to look at every moody or happy person
within your environment and label them with this disorder. You have
to remember that everyone goes through ups and downs which is
completely normal.
It is not easy to spot bipolar when it starts. The symptoms can often
be attributed to other problems not recognised as part of a larger
problem i.e. drinking too much alcohol, deviant sexual behaviour,
aggression (physical fighting in a social environment), or not
considering the consequences of actions during these episodes.
Warning signs of bipolar disorder are described below.
Symptoms of mania or a manic episode include:
Mood Changes
- A long period of feeling "high," or an overly happy or outgoing
mood
- Extremely irritable mood, agitation, feeling "jumpy" or "wired."
Behavioural Changes
- Talking very fast, jumping from one idea to another, having racing
thoughts
- Being easily distracted
- Increasing goal-directed activities, such as taking on new projects
- Being restless
- Sleeping little
- Having an unrealistic belief in one's abilities
- Behaving impulsively and taking part in a lot of pleasurable,highrisk behaviours, such as spending sprees, impulsive sex, and
impulsive business investments
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Symptoms of depression or a depressive episode include:
Mood Changes
- A long period of feeling worried or empty
- Loss of interest in activities previously enjoyed, including sex.
Behavioural Changes
- Feeling tired or "slowed down"
- Having problems concentrating, remembering, and making
decisions
- Being restless or irritable
- Changing eating, sleeping or other habits
- Thinking of death or suicide, or attempting suicide
Sometimes, sufferers have severe episodes of mania or
depression. They may also have psychotic symptoms such as
hallucinations or delusions. The psychotic symptoms tend to reflect
the person's extreme mood. For example, psychotic symptoms for a
person having a manic episode may include believing he or she is
famous, has a lot of money or has special powers. In the same way
a person having a depressive episode may believe he or she is
ruined and penniless, or has committed a crime. As a result people
who have psychotic symptoms are sometimes wrongly diagnosed
as having schizophrenia – another severe mental illness that is
linked with hallucinations and delusions.
It is important to acknowledge that bipolar tends to run in families so
researchers are looking for genes that may increase a person's
chance of developing the illness. Children with a bipolar parent or
sibling are four to six times more likely to develop the illness,
compared with children who do not have a family history. However,
most children with a family history of bipolar disorder will not
develop the illness.
To obtain a correct diagnosis a doctor or mental health professional
should conduct a complete diagnostic evaluation. Family history of
bipolar as well as other mental illnesses should be disclosed.
Relatives and spouses should be interviewed so they can describe
certain behaviour patterns from their point of view. Sufferers
normally seek help when they are depressed rather than when they
are experiencing mania. This is often the reason for misdiagnosis,
as sufferers are often diagnosed with depression.
To date there is no cure but proper treatment will help most
sufferers to gain better control of their mood swings and related
symptoms.
Since this is a lifelong and recurrent illness, sufferers need longterm treatment to control symptoms. An effective maintenance
treatment plan includes medication and psychotherapy for
preventing relapses and reducing symptom severity.
Many sufferers live completely normal functioning lives whislt
coping with this disorder. Listed below are some famous people that
most would have heard of, to serve as an example that a productive
life can be had whilst living with bipolar.
Jim Carey, actor - Robert Downey Jr, actor - Patty Duke, actress Carrie Fisher, actress – Linda Hamilton, actress - Spike Milligan,
actor, writer - Ben Stiller, actor, director, writer - Tracy Ullman,
comedian, actress - Jean-Claude Van Damme, actor - Robin
Williams, actor - Ludwig Von Beethoven, composer - Francis Ford
Coppola, director - Ted Turner, founder CNN - Larry Flynt, founder
Penthouse Magazine - Peter Gabriel, singer - Jimi Hendrix, singer Axl Rose, singer - Sting, (Gordon Sumner), musician, composer Winston Churchill, former British Prime Minister - Theodore
Roosevelt, former President of the United States, Mark Twain,
author
For more information oro find out where you
can get help or to locate your nearest
support group, go to www.bipolar.co.za.
There is no shame having the disorder,
it’s just a shame if it is not treated.

Over-the-counter medications

Parents worry about their child being offered drugs from a stranger
on a street corner or a friend at a party, but a child can get deadly
drugs from people you might never suspect – you or your medical
practitioner! Whether medication makes its way into your home via
an over-the-counter sale or is dispensed through your pharmacist, it
is a misconception that these medications are completely safe.

• Teach your children from as early as possible that
medicines and vitamins are not sweets;
• Teach your children to always ask before taking
medication, this will enable you to track their medication
intake;
• Be aware of any medications vanishing from the medicine
cabinet.
Research shows that one in 11 teens abuse over-the-counter
medication; this problem is a lot more prevalent than you may think.
Try to keep track of when family members go to the doctor,
especially those who seek the services of several doctors for the
same symptoms. It is on record that people often go to different
doctors and pharmacies to get the medications they have become
addicted to and therefore no abuse is seen by the professionals.
We should all be aware that misuse of everyday drugs can have
severe consequences and that every year the use of aspirin and
other NSAIDs (non-steroidal anti-inflammatory drugs) leads to
complications that result in over 100 000 people ending up in
hospital, and more than 16 000 of these die!

Once in your home, these drugs may provide an easy and cheap
way for someone to get high. For example, Schedule 1 and 2 drugs
used to soothe a cough or clear a stuffy nose can be abused by
someone looking for a fix. Schedule 3 and 4 antihistamines,
coupled with alcohol, could be misused as sleeping medication. The
schedule 6 drug Ritalin has been abused by some and used as a
study tool.

Even armed with the knowledge that every medication carries some
degree of risk, the real danger is in what you don't know. Of course,
you can read about some of these risks in the product information
that accompanies over-the-counter medicines. For example, the
acetaminophen package insert warns about taking the drug if you
consume three or more alcoholic drinks a day. But what about the
unknown risks? What if you're genetically predisposed to sensitivity
at lower dosages? What if you're at risk because of some
interaction with a particular food, drink or other medication, such as
carbonated beverages, antacids, or even antibiotics? What if you're
in the process of developing a disease, disorder or dysfunction in
another organ or gland as the result of imbalances, deficiencies or
overexposure to common substances that don't produce symptoms
until it's too late? What if you're already experiencing symptoms but
nobody seems to know why?

Most medications are safe when used as directed but the truth is
that medication abuse can lead to addiction, overdose and even
death. It is as essential that you are as aware of the medication in
your home as you are about how much money you have in the
bank. Although these medications are legal and legally brought into
your home, it certainly does not mean they are safe to take
whenever you feel like it. Research shows that a shocking 70million people take pain relievers in the wrong way, which includes
taking more than the directed dose at a single time, taking your next
dose sooner than advised and taking more than the prescribed
dose in a day.
To keep yourself and your family safe, always ensure the following:
• General schedule 1 to 4 medication should be kept in one
place, out of reach of children;
• Schedule 5 and upwards medication should be locked
away at all times. A high lockable cupboard or lockable
container is preferable;
• Ensure that you keep all leaflets that come with your
medication as reference to dosages pertaining to the ages
of your children. This can also be an easy access point
should any family member develop any sort of allergy to the
medication or take too much;
• Keep an eye out for family members taking large
amounts of cold or cough medication when they do not
even appear ill;

Well, believe it or not, all of these questions represent the real
danger inherent in the rest of the iceberg – the part you can't see.
Don’t panic, just ensure that you always take your medication as
prescribed or according to the package inserts.
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Make your car a NO CELL PHONE ZONE

A fatigued truck driver at the wheel of an
18-wheeler truck has been driving for hours.
He picks up his cell phone and texts his
family regarding their wellbeing. While
texting, he looks up and sees a vehicle directly in front of him. He
cannot stop and smashes into it. A family of four are killed
instantly…
The police on the scene looked upon this tragic accident as just that
and a general report was filed. The insurance companies involved
in the case wanted more information about the accident before
paying out claims. During the investigation of the truck driver’s
cellphone records, it was found that he was sending an SMS
seconds before the accident happened.
He became the primary focus of the investigation and was found
completely liable for the tragic death of the family of four. Although
the truck driver did not even have an outstanding traffic fine let
alone a criminal record, he was sentenced to a prison term.
Research shows that someone SMSing or talking on a cell phone
while driving is the equivalent of driving under the influence of
alcohol –your reflexes deteriorate and you are unable to react
adequately in the case of an emergency.
This fairly new habit is a leading factor in accidents worldwide and
the accident and fatality statistics are alarming. Here's how to make
your car a “no cell phone zone”.
1.
Making your car a “no cell phone zone” is primarily a
conscious decision each person has to make. Many people
who wouldn't dream of drinking and driving think nothing of
distracted driving.
2.

How far can you go? In the time it takes to focus on a mobile
device (about five seconds) you can travel the length of a
football field at highway speeds. Would you intentionally drive
the length of a football field without looking?

3.

It's this simple; put your phone in the boot and let your
voicemail take the call. You can call back later when you are
not driving. This not only makes your car a cellphone free
zone but it sends an important message to the people that call
you – probably the people that you love -- that being a safe
driver is your priority and it should be theirs too.

4.

Do you know the cost? Talking and driving could cost you a
hefty fine. However, getting into an accident and causing
death or injury to yourself or others is the ultimate price.

5.

Make sure that distracted driving is covered in your child's
driver's education programme. Learner drivers who might not
listen to you or learn from your good example might heed the
advice of a driving professional.

6.

After you have put down your own phone, make the choice to
not be a victim. Focus on your own driving as well as those
driveing around you. If you have passengers, make sure they
know that you want their input, such as, "Hey, mom, the guy
behind us is on a cell. We should
give him a little extra room to
stop.”

7.

Use your voice to raise
awareness about this
practice to everyone
you know. Encourage
anyone who will listen
to make their own car
a “no cellphone zone”

Don’t allow either yourself or one of your loved ones to become a
statistic.

The journey “From the Mine to the Market Place” – Contributions by Tony Orbin

In the 3rd quarter of 2009, as the final part of the mentor/protégé
programme co-ordinated by Marlene Els, two Protégé MAD teams
(MAD being short for Make A Difference) were formed, each team
was tasked with identifying and completing a worthwhile Project to
present to senior management early in 2010.
Our team brainstorm brought about different possible projects
(therewas total freedom of choice) before embarking on a booklet
the specific roles of the different departments within Richards Bay,
their roles in the business, as well as the specific roles of
Phalaborwa and Midrand were identified. On completion of this
task, the booklet was created and called “From the Mine to the
Market Place”.
We reasoned that this booklet would give both existing and new
employees a better understanding and new insight into how Foskor
functions. We see this booklet as a valuable contribution as Foskor
will soon become a listed company whereby employees will
become stakeholders. This booklet would be regularly updated over
time and will feature on the Foskor Intranet shortly.

To finish off and market our project, we used a cell phone video
camera to interview relevant Foskorites within the departments to
explain in layman terms exactly what their specific function is..
Sumaya Tarmahomed (Khan) from projects proved to be a versatile
interviewer, Fana Shozi from sulphuric acid also did a sterling job.
Carel du Plessis, who missed his calling in life, gave us a great
indepth on camera breakdown of the SHREQ department.
All in all, I believe we had a lot of fun putting this MAD project
together, it has been a worthwhile learning curve for all of us. We
would like to extend our heartfelt thanks to the management team
at Foskor for their support and encouragement, in particular to our
Vice President, Johan Potgieter and General Manager, Nathi
Nkomzwayo; we would further like to send a big thank you to
Marlene Els for her ongoing encouragement, as well as to Shanilla
Chuturgoon, Jeanine Arnold and Maureen Genis.

Over a period of three to four months, we compiled the booklet with
interaction with various departmental managers and speaking to
relevant Foskorites, The level of support and encouragement we
received from each and every Foskorite approached was incredible
as all of them simply wanting the project to be a success.
Some of us discovered departments within the Group that we did
not know existed. It certainly opened our eyes to discover the main
functions as well as the importance of these departments that we
were not particularly familiar with..
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The MAD Team

ABSA offer to Foskorites

20

Additional Foskorite

Foskor is pleased to announce that as of 1 June 2010 we have a
new addition to our team. Quintin Pinchin, who worked previously
in the paper industry, has been appointed Group Manager:
Logistics and Materials Handling in Richards Bay.

Richard Mkansi’s son has done it again. Mighty, obtained his
Bachelor of Science degree in 2009 from the University of the
Witwatersrand and continued studying for his honours degree,
which he did throughout 2009.

When not working hard in his new job role, Quintin enjoys playing
golf and spending time with his family – his wife Diane and two
young children Daniel (2) and Travis (8 months)

He graduated for his honours degree in Computational and Applied
Mathematics on the 22 April 2010.

We welcome you to the fold and wish you all of the best.

Aye, Aye Shipmate Mbongi

When the Bow Favour dropped anchor on our shores, Mbongi
Qwabe, an agency ships operator at Phosfert Marine did not realise
that his lifelong dream was going to become a reality. He was
invited to join the crew of the Bow Favour for voyage 20103.
Together with Captain Leif Nedregotten, the Master of Bow Favour,
Captain Mell Pinks and the entire OMSA/Phosfert Marine, they set
sail for a two day voyage from Richards Bay to Durban on 21 May
this year.
During the voyage he observed officers navigating the ship’s course
and position as well as attending to tank cleaning. He
enthusiastically took it all in and was free to ask as many questions
as he needed.
This journey has been a lifelong dream for Mbongi. He thought it
may have been out of reach when he was not successful in his
previous application for compulsory/statutory sea time, But this did
not stop him as he altered his course and succeeded in becoming a
ship operator, a badge he is proudly wearing.
An excited Mbongi said: ““Fortunately the seas were not rough, so
my stomach was able to cope with the rolling and pitching of the
vessel. The Master and officers were very good to me. No amount
of reading can teach you what you learn on board and this time will
undoubtedly help me in the future.I cannot thank Captain Leif
Nedregotten, his officers and the entire crew enough and wish them
a safe voyage to Singapore.”
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Mighty has done it again!

This is a definite case of “Mighty by name, Mighty by nature”. Watch
out world, he will be taking you by storm in the near future.

Good Bye-Tot siens- Salani kahle from Anand Kadirvelu!!

I cannot express in words how difficult it is to be leaving. When I
naively landed in Richards Bay on 11 April 2005, I had many
apprehensions about the culture, the people and the environment in
South Africa but I never dreamt how connected I would feel to such
a warm community of people. You’ve all helped me through some
difficult times and allowed me to share the joyous occasions in your
lives, for which I thank you. Some people judge their lives on what
they do, others on who they are.
To quote Shakespeare :
"And whether we shall meet again I know not,
Therefore our everlasting farewell takes,
For ever, and forever, farewell, friends!
If we do meet again, why we shall smile;
If not, why, then this parting was well made. "

I wish to express my sincere thanks to all Foskorites for providing
me with continuous support throughout my five year tenure at
Richards Bay. After completing all my assignments successfully
and doing justice to the role of Senior Engineering Manager, it’s
sadly time to move on.
I will cherish the sweet memories of Foskor Richards Bay and my
stay in South Africa. I wish you all good luck and look forward to
you having a scintillating future. I am only an e-mail away and will
be happy to hear from you. Always remember we are connected by
the same ocean and there is no force which will separate us.
With best wishes,
Anand Kadirvelu
(Contact editor if you would like Anand’s e-mail address in India)

Shanilla Chuturgoon, Anand Kadirvelu and Muhamed Ali

Heinrich is no wet fisherman!

Earlier this month Richards Bay Foskorite Heinrich Nell participated
in the annual Meerensee Boat Club 21 species deep-sea
competition.
Heinrich was proud of the 5.2kg Englishman that he caught and
even more so when he found out that this catch had earned him his
prize –
a whopping R23 000.
The fishing conditions for this two day event were ideal and when
combined with the sponsors, 110 ski boats, 10 bay boats, 36 rock
and surf anglers and two jet ski fishermen, it all contributed to the
day and made for yet another successful event.
Foskor proudly sponsored this event.
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Setting the record straight!

Thank you Peter Davies, a journalist from the United Kingdom
currently living in South Africa. He took the initiative and wrote an
open letter to the foreign media and visiting supporters to set a few
facts straight about our country. Some things need to be said. Here
are some extracts from that letter, written on behalf of
supersport.com on June 9, 2010 and published.
Now that you are safely in our country you are no doubt happily
realising you are not in a war zone. This may be in stark contrast to
what you have been bracing yourself for should you have listened
to…..
As you emerge blinking from your luxury hotel room into our big
blue winter skies, you will surely realise you are far more likely to be
killed by kindness than by a stray bullet…….. journo’s with their
earnest two thousand word opuses on the op-ed pages designed to
fix this country’s ills in a heartbeat. Based on exhaustive research
over a three-day visit.
……. we are well aware of the challenges we face as a nation and
you will find that 95% of the population is singing from the same
song-sheet in order to ensure we can live up to our own exacting
expectations.
…….. we are here to look after you and show you a good time.
Prepare to have your preconceived notions well and truly shattered.
….. Sky TV sports anchor remarked this week that Soccer City
looked ‘ a bit of a mess’. She didn’t realize the gaps in the calabash
exterior are to allow in natural light and for illumination at night, and
not the result of vandalism or negligence.
The fact that England, the nation which safely delivered Wembley
Stadium two years past its due date, is prepared to offer us South
Africans advice on stadium-readiness should not be surprising. The
steadiest stream of World Cup misinformation has emanated from
our mates the Brits …...
….. what you are entering is the world’s most fascinating country,
in my opinion. I’m pretty sure you will find that it functions far more
smoothly, is heaps more friendly and offers plenty more diversions
than you could possibly have imagined.
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…… the population actually acts like human beings, and not like
they are being controlled by sinister forces from above which turns
them into bureaucratically-manipulated robots.
….we have world’s most beautiful women. The best weather. Eight
channels of SuperSport. Food and wine from the gods themselves.
Wildlife galore. (Love the Dutch team’s bus slogan: “Don’t fear the
Big 5; fear the Orange 11”).
….. Jo’burg is undoubtedly one of the world’s most dangerous
cities. Just ask those Taiwanese tourists who got out of their hire
car to take close-up snaps of tawny beasts at the Lion Park a few
years back. Actually, ask what’s left of them…….
Any foreign tourist or media representative who is worried about his
safety in South Africa should have a word with the Lions rugby fans
from last year, or the Barmy Army cricket supporters (lilywhite
hecklers by day, slurring, lager-fuelled lobsters by night). They
managed just fine, just like the hundreds of thousands of fans who
have streamed into the country over the past fifteen years for
various World Cups, Super 14 matches, TriNations tests and other
international events…….
…. Don’t fret when you see a gaggle of freelance salesmen
converge on your car at the traffic lights (or robots as we like to call
them) festooned with products. You are not about to be hijacked.
Here in Mzansi (nickname for SA) we do a lot of our purchasing at
robots. Here you can stock up on flags, coat hangers, batteries,
roses for the wife you forgot to kiss goodbye this morning and a
whole host of useful merchandise. Similarly, that guy who runs up
as you park the rental car outside the pub intends no malice. He’s
your car guard. Give him a buck or two and your vehicle will be safe
while you refuel for hours on our cheap, splendid beer…….
…... Get out there and breathe in great lusty lungfuls of this
amazing nation. Tuck into our world-class food and wines. Disprove
the adage that white men can’t dance at our throbbing, vibrant
night-clubs. Learn to say hello in all eleven official languages.
Watch at least one game in a township. You will not be robbed and
shot. You will be welcomed like a lost family member and looked
after as if you are royalty. Ask those Bulls rugby fans who journeyed
to Soweto recently.

