Management & unions conclude wage agreements

Following several wage negotiation meetings which
commenced at the end of January 2010, management
and representatives from three trade unions have
finally concluded wage agreements. The negotiation
of the agreements was collaboration between the
National Union of Mineworkers (NUM), Chemical,
Engineering, Paper, Printing, Wood and Allied
Workers Union (CEPPWAWU) and Solidarity
(Richards Bay) on behalf of their members within the
bargaining unit. The bargaining unit consists of the
workforce within Level 1 to 7 job grading bands.
In the Phalaborwa operation the agreement with NUM
was signed on 14 April 2010. This was shortly
followed by signing events in Richards Bay whereby
the Solidarity and CEPPWAWU agreements were
finalised on 19 and 21 April respectively.
The agreements became effective as of 1 April and
will remain in force until 31 March 2011. The
agreements have been extended to the workforce
who fall within the bargaining unit.
The negotiation process was gruelling due to the
unfavourable economic climate under which these
negotiations took place. In conclusion both
stakeholders and the workforce took the sustainability
and long-term survival of Foskor into account, with job
security the winning factor.

The three unions involved in the negotiations
collectively represent approximately 1500 Foskorites.
Without their representation, there would have been
total chaos as each negotiation would have had to
have been done individually. It is against this
background that we extend our gratitude to the wage
negotiation teams as well as all Foskorites for either
their direct or indirect effort and energy which
contributed to the smooth conclusion of the
agreements.

I am a Foskorite, Foskor is part of me

When you are in a social environment and someone
asks you where you work and what you do for a living,
do you proudly support Foskor as you would your
favourite football team? Or do you take this as an
opportunity to loudly state your discontent with your
working environment?
Research has shown that when someone is happy in
the workplace they are proud of the brand they
represent. They defend any negatives connotations
and will always go the extra mile to make sure things
are delivered according to plan. Are you proud to say,
“I am a Foskorite?” We are currently embarking on an
exciting project that will let us understand how you
feel about working for Foskor. Understanding the
inter-working of the group will equip us to have a full
understanding of how each one of you feels about
being a Foskorite. It is our mandate to make you
happier, motivated and take our company culture to a
new level.
The project is a joint venture between our
communications and human capital departments.
Shanilla Chuturgoon and Marlene Els are heading up
the project which will be kicking-off on 25 May in
Phalaborwa and 1 June in Richards Bay. The first
step in the process is in the form of an “Appreciative
Inquiry”. This is an organisational development
technique that focuses on what is good about our
company as a whole and will eventually assist in

creating long term brand essence and simultaneously
improve perceptions, behaviours and attitudes.
As the country has transformed over the past 50
years, so has Foskor. We have seen the impossible
become the possible; it is these kinds of
achievements that remind us daily of who we are as a
group. There are great stories to be told and we are
hoping through this process to hear yours. Over the
next few months there will be interviews, interactive
workshops and conferences whereby, through talking
directly to the workforce, we will have enough of an
understanding of the dynamics to fulfill our mandate.
At the end of the project we will be able to answer the
question: What is Foskor? Who are Foskorites? And
what is it like to work for Foskor?
Throughout the process, you will receive regular
status reports to keep you informed and involved,
because you, known simply as Foskorites, are the
central characters.

Shanilla Chuturgoon,
Group Communications and Public Relations

Marlene Els, OD Specialist
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Richards Bay holds 2nd F21 Half Marathon

Richards Bay F21 Half Marathon 2010 With a blow of the
horn at the break of dawn, the second F21 Half Marathon in
Richards Bay kicked off on 17 April from the Zululand Multi
Sport Club. With an unprecedented 850 entries and a
broken record, the day was an extraordinary success. The
event is staged and organised by the Zululand Multi Sport
Club and co-sponsored by Odfjell (Pty) Ltd. Odfjell, one of
our suppliers, is a leading company in the global market for
the transportation and storage of bulk liquid chemicals,
acids, edible oils and other specialist products.
Adding to the prestige of this race was the selection by the
KwaZulu-Natal Athletics to be the Provincial Half Marathon
Championships for 2010. This is a feather in the cap for us,
the sponsors and organisers after the phenomenal success
of the maiden race in 2009. The race is a fast, two-lap
course around the local residential area of Meerensee. The
overall race winners were 28-year-old Ntombesintu Mfunzi
in the ladies race, finishing in a time of 01:18:23 and 25year-old Stephen Mokoka finishing with a record breaking
time of 01:04:00. Both winners will be considered for the
provincial team competing in the SA Championships
scheduled for July in Port Elizabeth. We applaud these
athletes who surpassed all expectations.
Part of KwaZulu-Natal Athletics’ mandate is to uplift the
community and sports development into society. Part of the
process to secure the success of the mandate was to
incorporate a 5km fun run. Local Schools were invited to
enter this race and the school with the most finishers won a
cash prize. Many of the runners brought in by the schools
will definitely play a part in South African athletics in the
future. This day proved that the F21 Half Marathon is not
only an important date on the running calendar but a
wholesome family event that encourages everyone to
participate. Children as young as 2 years old entered the
race, with some of them joining their parents snuggly
strapped into their strollers. The families of Hoosen Moolla
and Muhammad Ali participated in the fun and completed
the 5km walk. Both families were all on hand to cheer on
Niall O’Connor as he faced the 5km fun run. Hoosen Moolla

FOCUS / MAY 2010
3

said: “The 5km walk is something that can be enjoyed by
the entire family, a good day out.” Congratulations to
Jaydine, the daughter of James Lloyd, who secured a silver
medal in her age category. We look forward to seeing big
things from her in 2011. To add to the fanfare, Yo-TV, a
programme featured on SABC 1, made the kids feel like
celebrities by televising this race. With lots of confidence
and bravado Niall O’Connor categorically stated: “I am going
to start training with a sense of focus and will be running the
21.1km course in 2011 with my wife Andrea”. His wife
Andrea was not available for comment! Not scared to take
on a challenge, Foskorites were up at the crack of dawn to
lend a hand. Our thanks to Dawid Zandberg who was on
hand with his problem solving expertise and to all our
Foskorite helpers including our ProtoTeam. While others,
unaware of their input, ”dogged” their ‘takkies’ and gave it
their all. In high spirits were Johan and Elise Potgieter who
took the lead in the 10km walk. Following in their steps were
Shanilla Chuturgoon, Lorna Maharaj, Terence Fogarty,
Vanessa Ncobela and Hannetjie Rossouw with her son
Riaan. Chris Masina, walking the full 21.1 km, completed
the race just in time for the prize giving ceremony. This is
typical of the remarkable Foskorite spirit.
On completing her 10km walk, Lorna Maharaj described her
race as “challenging, but with beautiful sea views and scenic
landscapes; basically a stormy breeze”. A special mention
to Similo Sibisi, our VP Corporate Affairs, who travelled all
the way from Midrand to show us what he was made of. A
special mention to our team from our Phalaborwa site, who
were well prepared and did us proud by finishing the race in
excellent time.
Foskorites, were thrilled to welcome our runners from
abroad. Amongst them we saw Knoett Holsen representing
Odfjell from Norway who ran closely with his colleague
Melbourne Pinks and finished with a respectable time in the
21.1.km.
Terrence Fogarty, the internal auditor in Richards Bay said:
“The course is well marked and safe and thank you to all the
significant people who helped make the day a success.”

Charmaine Schmidt - running around

A sheer inspiration to us all! This is how best to
describe fellow Foskorite Charmaine Schmidt, an
executive secretary and travel coordinator hailing from
Richards Bay. This lady with a will of steel was
determined to take up the challenge to compete in the
F21 after seeing the first race in March 2009.
Kilometre by kilometre, she pounded the road and
started training. “When I put my mind to something, I
will myself to succeed,” says a lighthearted
Charmaine.
It is not surprising that this 41-year-old mother of two
managed to finish the F21 in 1 hour 58 minutes. This
was after her remarkable finish in the 56km Two
Oceans marathon in April this year, which she
completed in 5 hours and 55 minutes. This novice
runner, who now completes a 21km race in two hours,
said, “Achieving these milestones is a wonderful
feeling. I initially took up running to become healthier,
to increase my fitness levels and to fit into the ‘being
green’ age. My advice to anyone who wants to start
running is, listen to your body.”

Charmaine enjoys her down time with her husband
and children. However, it’s not always quiet, as she
spends it baking, sewing and gardening.
She is now actively training for her next challenge, the
2010 Comrades
marathon, where
she hopes to have
a good run.

[If you want to get in shape, read our article on
running on page 14 in this issue]

Results

F21 - Half Marathon -Run - Men
Position

Name

Finish Time

1

Stephen Mokoka

1:04:00

2

Kevin Pangiso

1:04:06

3

Tshamano Setone

1:05:01

F21 - Half Marathon -Run - Women
Position

Name

Finish Time

1

Ntombesintu Mfunzi

1:18:23

2

Tabitha Tsatsa

1:18:47

3

Irvette Van Blerk

1:19:49

F21 - Half Marathon -Walk - Men
Position

Name

Finish Time

1

Professor Cele

1:55:02

2

Nhlanhla Khanyile

1:56:58

3

Abraham Mbhele

2:01:35
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Results

F21 - Half Marathon -Walk - Women

F21 - Half Marathon -Run FAC

Position Name

Position Name

Finish Time

Finish Time

1

Yvonne Irmscher

2:13:08

15

Collen Mmola

1:11:44

2

Magrietha Botes

2:30:23

49

Victor Pilusa

1:31:04

3

Elizabeth Buys

2:43:27

74

Edwin Diholo

1:37:28

76

Solomon Makhubedu

1:37:58

Finish Time

11 (F)

Doris Mabilu

1:43:17

Foskor 10KM -Run - Men
Position Name
1

Thabiso Ntuli

0:33:26

101

Edward Mahlo

1:47:54

2

Victor Ngubelanga

0:33:46

38 (F)

Koketso Mokgalaka

2:27:39

3

Jabulani Mkhize

0:34:08

51 (F)

Jane Moloto

2:44:27

Foskor 10KM -Run - Women
Position Name

Winning time 1:04:00 - 310 finishers

Finish Time

Foskor 10KM -Run -FAC
Position Name

1

Puseletso Dladla

0:39:08

2

Zinhle Mtshali

0:43:25

15

R Phandavhudzi

0:50:57

3

Simone Scrase

0:43:57

49

Reginald Monareng

0:55:19

Foskor 10KM -Walk - Men
Position Name

Finish Time

Winning time 0:33:26 - 244 finishers

Finish Time

1

Victor Mthethwa

0:57:18

2

Bradley Sander

0:59:34

3

Malibongiwe Mngome

1:01:57

Foskor 10KM -Walk - Women
Position Name

Finish Time

1

Liliane Meyer

1:11:49

2

Franzi Welgemoed

1:14:36

3

Debbie Van Der Bank

1:15:35
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Richards Bay Shutdown

On 10 April 2010 at midnight, the C Sulphuric Acid
and New Phos-Acid (concentration and reaction &
filtration) plants were stopped for a period of 26 days.
This annual maintenance shutdown ensures that the
plant itself, machinery and equipment are maintained,
repaired and inspected by the Approved Inspection
Authority to guarantee statutory requirements. This
will ensure that the plants are in good working order to
sustain our target of achieving 690 000 tons. This
precautionary measure is required to increase the
plant's reliability, and will ensure that there are no
disruptive breakdowns during the year.

The A & B Sulphuric Acid, old Phos-Acid and
Granulation plants were still fully operational,
consequently making the targets tighter.
As is customary, Johan Potgieter sponsored a
boerewors braai for the Foskorites within these plants
and said ‘I am happy to thank the Foskorites for the
hard work and commitment during the year and I am
satisfied with the progress of the maintenance to
date’.

Workforce enjoying down time

Elise Potgieter buttering up the workforce

Start-up scrubber in sulphuric acid plants in good order

During the annual maintenance shutdown, we took the
opportunity to commission and integrate the Start-UpScrubber project into the normal daily plant operation. There
are three sulphuric acid plants with the capacity of 2 X 1800
TPD (tons per day) and 1 X 3000 TPD. This is, as per the
environmental standard, the maximum emission of 415ppm
for ‘C’ plant.
In May 2009, the Start-Up-Scrubber for ‘A’ & ‘B’ plant was
the first mile-stone achieved, when a successful
commissioning was conducted. The emission of SO2 was
measured to be 24 ppm against the legislative requirement
of 600 ppm.
Due to the heightened emission control during the start-up
process, a third Start-Up-Scrubber was commissioned to the
sulphuric acid plant. The Project Supervisor, Fred van
Rooyen said, ‘the project team was confident that the same
success would be achieved when the C-Plant scrubber
started.’ The caustic acid scrubbing process proved to be
highly efficient when the C-Plant scrubber was tested at
1084ppm of SO2 at inlet, and generated only 38ppm SO2 at
stack outlet. Other benefits of the Start-Up-Scrubber are
that the sulphuric acid plants can now be started at any time
and in any weather condition. ‘The Start-Up-Scrubber not
only helps to meet or exceed environmental standards, but
also reduces delay costs due to restrictions.’ says Process
Engineer, Olichandran.
Previously, the plant start-ups without a Start-Up-Scrubber,
took six hours to reach maximum operating capacity and
load conditions. On completion of the installation, the plant
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start-up to optimum capacity is in the region of three hours,
whilst continuously meeting the emission control standards.
Project Manager, Dawid Zandberg is pleased with the
Scrubber Plant operation and already looking to the future
when commenting ‘the next steps are to appeal to the
environmental control
authorities to remove
the restrictive start-up
measures that are in
place, so that the
sulphur plants can
start-up in any
weather condition, not
dependant on wind
direction or time of
day’.
The Start-Up-Scrubber Plant A&B
The end of this R36
million project has
once again proved
our ongoing
commitment to
maintaining and
improving
environmental control
and compliance.
The Start-Up-Scrubber Projects Team:
Insert- Dawid Zandberg.
Left-to-right: Viren Ramlakan; M.
Olichandran; J. Geprge; Fred van
Rooyen; S. Sapre; Harish Vadlamudi;
Chris Smit and Musa Njeya

Emergency gas drill by Muhammad Ali

AT 19h30 on the 29 March 2010, the Foskor Prototeam
(emergency response unit) coordinated a gas drill on the
Foskor site to determine the effectiveness of its emergency
plan. The scenario created an accidental release of
ammonia with on-site injured parties being rescued. This
limited planned event was also to monitor the effectiveness
of Umhlathuze’s disaster management team.
Foskor Richards Bay, being a chemical manufacturer of
phosphoric acid, sulphuric acid and ammonia based
granular fertilizer, is registered as a major hazard installation
(MHI) in terms of the Occupational Health and Safety Act,
(MHI regulations). This places a responsibility on Foskor to
ensure that we manage the risk related to our processes
and plants in an appropriate manner, safeguarding our
employees and the community at large against any potential
emergency event. As such, Foskor has on-site ammonia
monitors which are linked automatically to the gas alarm
and water deluge system on the ammonia storage and
offloading facilities. The alarm is in turn linked directly to the
Foskor security control room (who immediately co-ordinates
the initial emergency plan) and the Umhlathuze municipality
fire department. Prior to the activation of the gas alarm, only
the neighbouring industries were telephonically notified and
Wonderboy Dlamini, Chief Disaster Management Officer
was seconded to help evaluate the drill. The response to the
activation of the gas alarm was immediate with the fire
department arriving on site within five minutes and
assistingthe Prototeam with the suppression of the
“ammonia gas”.The response of the ambulance was within
17 minutes and had the “dummy patient” rescued, stabilised
and removed within 33 minutes of the alarm and at the
clinic within the “golden hour”. Lessons have been learnt
from this

exercise and will be
incorporated to
enhance and advance
the current emergency
plan. A follow-up
meeting with all parties
concerned is already
scheduled to discuss
improvements that
need to be made to
the emergency plan, Back Peppie Peppler; Adriaan Cronje;
Heinrich Nell; Leon Carsten; Pieter
not only on Foskor’s
Searle Front; Frikkie Els
side, but also on the
side of the Umlathuze emergency services. AT 19h30 on
the 29 March 2010, the Foskor Prototeam (emergency
response unit) coordinated a Foskor’s Vice President Johan
Potgieter, said that “it was a great opportunity for Foskor to
work together with the different departments of the
municipality”, and that “drills like this give all parties the
opportunity to learn and gain experience so that the real
case can be perfected”
Foskor would like to thank the Umhlathuze municipality fire
department and Meditrax emergency services who
participated in this gas drill and is looking forward to building
a very good relationship with all. This is an opportunity for
Foskor as well as the Umhlathuze municipality fire
department to learn from each other and to ensure that any
incident is handled with the best possible professionalism.
Foskor reiterates its commitment and readiness to ensuring
a safe environment to its staff, neighbours and the
community within which it operates. Exercises like this can
only benefit everyone concerned.

De-bottlenecking project extension 8
Bateman Engineering, a project management company,
were commissioned by Foskor to build an extension to the
existing plant. The project commenced in May 2009 and will
take 18 months to complete.
Contractors who are working on this project include:
• L.A.C - responsible for earth works and have been on site
since commencement of the project;
• WBHO - responsible for civil work. They have been on site
since September 2009 and are near completion of their
portion of the work;
• KENCO – responsible for
manufacturing the steel work;
• FLSM – responsible for supply
and installation of the mills on site;
• BET - Bateman Engineering
Technologies heads all the
conveyers
“The Team”

Bateman handing over gifts to LA Crushers. Bateman handing over gifts to Kenco.

BATEMAN
250 000 Lost Time Injuries Free Manhours Awards
Ceremony
On 2 March 2010, the project received the 250 000 Lost
Time Injuries Award. At the ceremony each member of the
workforce as well as all contractors were presented with an
award to mark this momentous achievement. LTI senior
project manager David Norval personally congratulated
each person for their commitment.
The STAR section is a monthly competition that grades the
workforce according to safety, quality, progress, cleanliness
on site and orderliness. The prize winner in March is Simon
Mmonanya Yes correct spelling from WBHO crusher.
Pieter Jacobs, who will be heading up Extension 8 on
completion of the project, also took the time out to thank the
entire workforce and contractors alike for their hard work,
commitment and dedication.
A safety demonstration was carried out at the close of the
ceremony. Remember safety is always the number one
priority.

Bateman handing over gifts to WBHO.

Bateman handing over gifts to MJM Electrical.
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Sulphur dioxide analyser project implemented By Dhireen Ramsaroop

At Foskor Richards Bay sulphur dioxide is either
emitted via the stacks, the melter area or by gas leaks
into the environment. In terms of the air quality permit,
we are required to measure the sulphur dioxide
emissions within the environment. One of the
stipulations is to monitor the environment to determine
the impact of the emissions on the community as a
whole as well as occupationally to determine the
effect on Foskorites working within the facility.
Occupationally, inhaling large amounts of sulphur
dioxide may cause respiratory problems in sensitive
individuals such as asthmatics. Furthermore, it could
cause irritation to the nose, throat and airways, which
may further cause coughing, wheezing, shortness of
breath or, alternatively, a tight feeling around the
chest.
Environmentally, emissions on a large scale have the
potential to cause damage to plants and trees, with
effects such as the reddening or browning of leaves. It
can hasten the corrosion of iron and other metals.
Should the SO2 combine with water vapour, it may
bring about acid precipitation that would hasten the
erosion of metal and limestone. The impact on the
ionic balance of clay soils could fade paints as well as
change the pH of river and lake water to the detriment
of fish and other aquatic organisms.
It is therefore imperative that this is measured
accurately to quantify the amount of fugitive sulphur
dioxide that is being given off during abnormal

situations.The Airpointer is a complex real-time
analyser which uses SO2 ultraviolet fluorescence
technology to measure the sulphur dioxide level in the
atmosphere. The unit is currently linked to the DCS
system and has the capability to emit a warning signal
should there any level be exceeded. We have, taken
our commitment to being environmentally responsible
further by investing R1.9-million into the installation of
five ambient Airpointer sulphur dioxide monitors.
These monitors have been strategically placed taking
into account the predominant wind direction as well as
the location of the community and surrounding
industries in relation to ourselves.
The Airpointer network of
monitors will act as an early
detection system for fugitive
sulphur dioxide thereby
enabling us to implement
stricter control on any fugitive
emissions and reduce any
potential sulphur odours.
This is not only an investment
to secure the sustainability of
the environment but
demonstrates our accountability
and commitment to industry
and the community within our
facility.

SHEQ encourages paper recycling!

By using recycled waste paper instead of producing
new paper, the disposal problem relating to dumping
is vastly reduced. The benefits of using recycled
paper are substantial as for every ton of recycled
paper used, the savings realised are as follows:
•
At least 30 000 litres of water
•
3000 - 4000 KWh electricity (enough for an
average two-bedroom house for one year)
•
95% of air pollution.
By producing recycled paper, between 28% to 70%
less energy is consumed when compared to
producing virgin paper, and also has the added
benefit of saving on water usage. This benefit is
mainly due to the amount of energy that is utilised
during the pulping process where the wood is turned
into paper. Recycled paper produces fewer polluting
emissions into air and water. It is not usually rebleached and when it is, oxygen rather than chlorine
is usually used. This reduces the amount of dioxins
which are released into the environment as a byproduct of the chlorine bleaching processes. Paper is
a biodegradable material. This means that when it
goes to landfills and rots, it produces methane, and
this strong greenhouse gas is twenty times more
FOCUS / MAY 2010
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potent than carbon dioxide. It has become
increasingly acknowledged that global warming is a
reality, and thus, methane and carbon dioxide
emissions have to be reduced to lessen the
consequences to future generations. In line with the
international climate change initiatives, paper
recycling is a scheme that will make a substantial
contribution reducing the effects of global warming.
What can be recycled?
At Foskor we are already implementing on-site
recycling. Therefore, please take note of the following
paper items that can be recycled:
1.
White office paper
2.
Newspapers, magazines, telephone
directories and pamphlets
3.
Cardboard
4.
Mixed or coloured paper
5.
Computer printout paper
About one fifth of the contents of
household dustbins consist of paper
and card, of which half is newspapers
and magazines. This is equivalent to over
4kg of waste paper per household each week.

We have visitors!
The International Fertilizer Industry Association (IFA)
is a non-profit organisation representing the global
fertilizer industry. It has some 525 members globally,
represented by 85 different countries, half of which
are based in the developing world. IFA member
companies represent all activities related to the
production, trade, transport and distribution of every
type of fertilizer, their raw materials and intermediates.
In addition, the membership includes organisations
involved in construction, engineering, consulting,
agronomic research and training.
Representatives recently visited our Phalaborwa
Mining Operation as part of a technical visit, and were
taken on a tour of the mine.

Training in Phalaborwa

“First line managers are the most significant force in
an economy… they hold the power to turn on or turn
off productivity in most organisations. They are the
men and women who maintain the crucial interface
between the management hierarchy and the vast
body of employees who put their hands on, or apply
their minds to, the real work enterprise.”
Lester R.
Bittel.
When we embarked on the Baobab Journey, Foskor
made a decision to empower the first line managers
by enrolling them in a learnership program. The
continuous improvement department would
specifically like to recognise Group 6 for maintaining a
consistent attendance rate of 90% for the past 12
months.
M. Bosch, J Sithole, C. Maake, C. Mothlante, S.
Mofokeng, P. Malatji, M. Manganye (Trainer – ODI), L
Khoza, A. de Villiers

From left to right: M. Bosch, J Sithole, C. Maake, C. Mothlante, S.
Mofokeng, P. Malatji, M.Manganye (Trainer - ODI), L Khoza, A. de
Villiers

Keep an eye out, as Focus will be following them until
their graduation in November 2010. Group 6, remain
focused – you stand as an example.
Reference : Foskorites who have the job title
Supervisors are also known as line managers
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Leaders in the workplace!

20 of our Woman at Mining ladies got the opportunity
to attend a Diversity Management Training Workshop
in May. The workshop was available to all members in
Phalaborwa. The objective of the workshop was to
enlighten the ladies about the diverse work cultures
within management. Topics included “How to be a
leader in your workplace, get to know yourself as well
as your co-workers”. This two day workshop was
exceptionally successful, whereby the ladies walked
out with a new perspective. Thanks to Suzette
Marnewick who brought her camera along and
captured all the excitement.

2 facilitors:
Matumelo Lelosa en Nene Molefi.

Back from left to right: Rudo Chitsika, Masego Moiloa, Eldah Maile,
Erica Gerber, (Facilitator: Matumelo Lelosa), Marlize Carelsen
Front from left to right: Busi Mweli, Razia Adam, Pinkie Madiba,
Bridget Bischof, Veronicah Dibakoane, Charlotte Mgidi

Woman at Mining - together again!

On 30 April, the Woman at
Mining Forum took place in
Phalaborwa. The ladies were
treated to a visit from the
‘Pink Lady’ – also known as Marloe
Scott Wilson. She addressed the
Forum specifically on dress code and appearance.
Fumani Mofokeng gave an overview on the
importance of Personal Protective Equipment (PPE),
commenting ‘I know PPE clothing is not always the
most stylish, but always remember safety first, it is
better to be safe than sorry’.
Louise de Jongh chaired the meeting and thanked all
delegates for attending. She further passed on her
appreciation to the following Foskorites for their long
and loyal service to the company.

Fumani Mofokeng

Marloe Scott Wilson and Louise de Jonge

Happy Birthday Chantelle van Rooyen

Eldah Maile attended her first meeting and was
welcomed by all. She is currently on a six
month learnership in the communications
and public relations department.
Chantelle van Rooyen, Gloria Makgoba
and Abigail Moagi were wished many
happy returns as they celebrated their
birthdays during April.
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From left: Alta Bezuidenhout ( 25 years), Magriet du
Toit (25 years) and Poppie Schutte (20 years).
Absent: Dalien Peens (25 years), Sannie Jacobs (30
Years), Tia Schutte (25 years) and Marita Swart (20
years).

Environment awareness forum
The inaugural bi-annual environmental community
forum for 2010 was held from 20 to 22 April at various
centres in and around Phalaborwa. This forum is a
platform for the community to voice any concerns they
might have concerning the impact of local industry on
the environment.
The forum consists of the three large industries within
the area; namely Foskor, Palabora Mining Company
and Sasol Nitro. Representatives who attended varied
from the community at large, to farmers from outlying
areas as well as local commerce and industry.
Attendance was positive and all concerns were
addressed by the appointed forum facilitators.
The community did not hesitate to commend Foskor
on the community projects which have been
embarked upon, demonstrating yet again our
commitment to the environment.
A big thank you to all parties involved for ensuring a
better environment for all.

Frans du Toit school does the Haka
On an annual basis we set corporate social
investment goals with the core objective of
encouraging the youth within our community. Sport
development forms a critical part of this. Drimac
jackets were donated to the 1st hockey and netball
teams of Frans du Toit
School. Hockey bags were
donated to the under 15
hockey team, as well as the
netball team. The 1st
Hockey team was doing their
Haka and singing, ‘We love
Foskor’, as part of their war
cry in appreciation of the
The 1st hockey team doing
donation. Several children of
their version of the Ha-Ka “singing we love Foskor!”
Foskorites attend this school.

The Groenskool smile again!
Forming part of our Corporate Social Investment
programe for 2010, Suzette Marnewick on behalf of
the Phalaborwa site handed over training wear to the
Groenskool’s under/14 Netball team. The girls
were extremely impressed with their new uniforms.
“What we take from the earth, is what we put back into
the earth” – in so many different ways
Karen van der Merwe(left)
from the Groenskool and
Suzette Marnewick
with the under/14
Netball Team

Mark Surmon from PMC
answering some questions
from the Namakgale community.

Freeman Chauke, Susan Peacock
and Jacques Moller from Foskor.

Foskor gets hole-in-one
Phalaborwa Charity Golf Day gives back
Following the success of the 2009 Annual Charity Golf
Day in Phalaborwa, the R40 000.00 raised was
handed over to the Bougainville Frail Care Centre.
The centre currently has 16 frail members from the
community it looks after.
The funds will be used
to build another 10
rooms.Marius van
Burick, Louis Peens,
Sandy Shipman and
Sybrand van Jaarsveld
were the short-hole
leaders on the course
and made it possible to
raise these funds.
From left to right:
Thank you for all
your commitment and Louis Peens, Abby Ledwaba, Marius
van Burick and Sister Marna Fick.
support.

Kingfisher science expo
Kingfisher held their annual science expo on the 29th
of April and invited Foskor to help judge some of the
projects. Foskor took the initiative and made a prize
available for the best environmental project.
It was near impossible to decide on a winner as all the
learners showed a lot of creativity and
resourcefulness. Project topics ranged from the issue
of water pollution, to keeping your food cool in a
modified clay pot when you don’t have access to
electricity. The project which really caught the eye of
the judges belonged to Mohamed Gani. His well
presented project focused on the potential use of
algae in manufacturing bio-diesel and using the
process-remains as fertilizer.
Foskor congratulates
Kingfisher on an
excellent science expo
and would like to give
special thanks to the
learners who
participated so
enthusiastically.
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Trust us, talk to us….

Foskor is committed to the highest ethical, moral and legal
standards in the conduct of its business. At Foskor, ethical
behaviour is the responsibility of every person in the
company and is reflected, not only in our relationships with
each other, but also with our customers, suppliers,
shareholders, and other stakeholders. In line with this
commitment, we expect that any of our suppliers who may
suspect or become aware of any violation of this
commitment, to communicate these matters through the
appropriate channels provided by Foskor. [NOTE: We have
to limit this to supplier-related activities or duties and not all
aspects of Foskor’s business.]
It is hoped that our suppliers will be encouraged to provide
information to Foskor about unethical conduct should it
arise. By proactively guarding against unethical, immoral
and illegal activities, and reporting such conduct timeously,
we intend to stamp out these commercial crimes, and
contribute in a major way to creating a strong and profitable
company that benefits everybody.
Red flags?
•
•
•
•

Kickbacks or bribes given to employees or
relatives to secure contracts.
Conflict of interest – where employees select
supplier companies in which they have an
interest.
Submission of supplier invoices to Foskor for
payment of goods and services which have not
been delivered or rendered.
Cover quoting – where during the quotation
process a supplier colludes with an employee
and submits multiple quotes and through this
process is assured of being awarded the
contract.

•
•
•

Omission of critical information whereby an
individual supplier benefits.
Collusion with Foskor employees who lead the
projects resulting in unjustifiable variation
orders and extension to the contract periods.
Unauthorized utilisation of Foskor’s
equipment and raw materials.

Don’t support it, report it Foskor currently utilises the
services of Deloitte Tip-offs Anonymous, an independent,
external whistle blowing service provider in South Africa.
Foskor continues to foster a culture of honesty, integrity,
compliance and good corporate governance within the
working environment. The provision of an independent and
confidential whistle blowing mechanism is part of Foskor’s
process. Deloitte Tip-offs Anonymous is an independent
facility whereby all stakeholders can anonymously and
confidentially report unethical or fraudulent behaviour that
impacts Foskor.
“We strive to build healthy working relations with our
suppliers and select our suppliers on the basis of merit and
value of their products and services, considering among
other things, price, quality, delivery capability and reputation
for service and integrity.” – Foskor Code of Ethics and
Business Conduct.
Tip-Offs Anonymous Contact Details
Toll-free number:
0800 FOSKOR
0800 367 567
Fax number:
0800 00 77 88
Postal address KZN 138
Umhlanga Rocks, 4320
Email foskor@tip-offs.com

Get Wise ... Never Supersize!

Say the words ‘Supersize’ and you immediately think, bigger
and better. Well think again, as bigger is not always better.
When thinking about interest building on your money in the
bank, supersizing is an investment, and when thinking about
the time you should spend relaxing, supersizing contributes
to your physical and mental well-being. But when thinking
about food, supersizing is seriously detrimental to your
health!
Can you imagine eating fast food for breakfast, lunch and
dinner for one whole month? Well, before you think that
trying this may sound like a great idea, read the facts below
and see how this fantasy can easily turn into a nightmare.
• You would gain in the region of 11 kilograms,
equivalent to 13% body fat.
• The additional body weight places unnecessary
stress on the joints, which could lead to arthritic
conditions later on in life.
• Your cholesterol would increase, thus increasing
your risk of chronic heart disease.
• Excessive weight gain elevates your blood
pressure. Hypertension, also known as the ‘Silent
Killer’, puts you at a higher risk of developing
circulatory disorders such as strokes and even
aneurisms.
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• You may become fatigued, lethargic and have a
poor memory or concentration span.
• You would be more prone to constipation or
Irritable Bowel Syndrome.
• You could become depressed and suffer from
mood swings, evidence that your insulin and
serotonin levels are unstable.
• You may experience sexual dysfunction due to
poor body image and fatigue.
• You would accumulate fat around your liver, a
clear indication that your liver is not coping with
the large volumes of toxins. As a result of poor
liver function, you may well find that your skin
becomes oily, resulting in that dreaded breakout,
regardless of your age or gender!
• Your thyroid function may become poor, resulting
in hair loss, excessively dry skin and insomnia.
• Although you may enjoy eating fast food for a
whole month, it would take you approximately 14
months to lose the weight gained, in a controlled
and healthy manner. And, when looking at the
abovementioned health risks, is it really worth it?
Millions of Rands have been spent on research
regarding obesity, something that has been

advice of balance, variety and moderation. In
short, that means eating a wide variety of foods
without taking in too many calories or
saturated fat, but making sure you get enough
protein, carbohydrates, fibre, vitamins, minerals
and essential fatty acids. With a little imagination
and determination, you and your family can enjoy
a healthy eating plan, with moderate cheat
allowances.
• Eat a variety of nutrient-rich foods. Ideally more
than 40 different nutrients are required for a good
healthy diet, and unfortunately there is not one
single food type that includes all these in one. A
good daily food selection should include
carbohydrates and other whole-grain products,
fruits, vegetables, dairy products, meat, poultry,
fish and other protein-rich foods. Globally,
surveys show that these foods are not eaten
enough and yet these form a vital component for
staying healthy.

This provides a basic template to follow when you’re
preparing lunch or supper.
Protein should make up a quarter of your meal; starchy
carbohydrates (for example rice, potatoes, pasta or
bread) another quarter; and half of your plate should be
fresh low-carbohydrate vegetables or salad.

How to Balance What’s on Your Plate

soya/tofu,
fish, seafood.
eggs, pulses,
meat, low-fat
dairy, nuts

a te
dr

oats, brown rice,
starchy vegetables,
wholemeal pasta,
rye bread etc.

all green veg
(e.g. broccoli,
spinach, cabbage).
salad and nonstarch veg
(e.g. mushrooms,
onions, peppers).

Vegetables

Rich

Pro
t

ei

n

ch
Ri

Carb
oh
y
• Portion control is crucial. The rule of thumb is to
keep your food portions approximately the same
size as your own fist. Protein should make up a
quarter of your meal, starchy carbohydrates
another quarter, and half of your plate should be
fresh low-carbohydrate vegetables or salad.
• Graze rather than gorge. Six small meals a day is
a key component to a balanced eating plan that
includes the different food groups. Skipping meals
can lead to plummeting insulin levels and out-ofcontrol hunger, often resulting in bingeing and not
considering what you are putting in your mouth.
Snacking between meals is acceptable, although
snacks should be healthy and should not replace
a meal.

• Know your pitfalls. Often, being away from the
office or home for hours at a time can bring on the
hunger pains. Plan your meals as you plan your
day. Pack some wine gums, nuts, a piece of fruit
and/or a sandwich. Keep it all in a small cool bag
so it can still be eaten fresh throughout the day.
• Reduce, rather than eliminate, certain foods. Most
people eat first for pleasure and second for
nutrition. If your favourite food is junk food, don’t
despair, the key is to eat it only once a week.
• Make changes gradually. Just as there are no
‘super foods’ or easy answers to a healthy eating
plan, don't expect to totally revamp your eating
habits overnight. Changing too much, too fast can
get in the way of success. Begin to remedy
excesses or deficiencies with modest changes
that can add up to positive, lifelong eating habits.
For instance, if you don't like the taste of skimmed
milk, try low-fat. Eventually you may find that
you like skimmed milk too.
• Don't feel guilty if you love foods such as apple
pie, potato chips, chocolate bars or ice cream. Eat
them in moderation to satisfy your craving and
choose the lower fat/lower calorie option when
possible. As long as you eat other healthy foods
to provide the balance and variety that is vital to
good health, your unhealthy treats need not be
worth losing sleep over.
• Water, water, water. It is imperative that you
consume approximately 1.5 litres of water on a
daily basis. This not only keeps your body
hydrated and makes you feel better, but will
definitely help with your weight loss.
When you feel hungry, drink a glass of water –
thirst is often mistaken for hunger. Water can be
an acquired taste, so make it more exciting by
flavouring it with fresh lemon, lime, ginger or mint.
• Food preparation is key. Grill or steam your food
whenever possible. Avoid overcooking or
overbrowning your meals, as this destroys vital
micronutrients. If you prefer to fry your food, start
with a dash of olive oil and rather add water,
vegetable stock or a little dry white wine to
prevent if from sticking to the pan.
Learn about the ‘Fats Of Life’. Avoiding all fat is
actually bad for your health. Eat the right kinds of
fat-rich foods, such as seeds, nuts and oily fish.
Most people in the Western world eat too much
saturated fats, found mostly in meat, dairy and
processed foods. The essential types of fat
reduce the risk of cancer, heart disease, allergies,
Alzheimer's disease, arthritis, eczema,
depression, fatigue and PMS.
Eating well and ensuring that you get all the nutrients you
need for optimum health is important. But two other
essential parts of the equation are exercise and relaxation.
Gentle exercise such as yoga or t’ai chi is an excellent way
to de-stress, while toning and strengthening your body. One
other positive is to supersize your sleeping patterns. Six to
eight hours of sleep a night is tantamount to a healthy body
and mind. Research has shown that cell regeneration
occurs during deep sleep, which allows your body to repair
itself.
So supersize to revitalize, and minimize your pant's size!
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Child protection

Children need special protection as they are amongst
the most vulnerable members of our society and
dependent on their parents and families for this
security. Should a child’s wellbeing be neglected, the
state will remove the child and place them into a
secure environment to ensure their care and
protection. Children’s rights are a priority within our
constitution, ensuring their needs and best interests
override all matters concerning them. Internationally
there are guidelines in place to ensure the protection
of children. Our child protection act was updated and
implemented earlier this year and sets our national
guideline. Each child has specific basic rights which
include:
1.
A name and a nationality from birth;
2.

3.

Favourable parental or family care is in the
best interest of the child. Should the child be
removed from that environment, appropriate
alternative care is provided;
Basic nutrition and health care services,
shelter, education, as well as the support of
social services;

4.

Protection from maltreatment, neglect, abuse
or degradation;

5.

Protection from exploitative labour practices;

6.

By law, any person deemed to be a child,
shall not be required or permitted to perform
work or provide services that are
inappropriate;

7.

At no time should there be any risk to the
child's well-being, education, physical and
mental health, or spiritual, moral and social
development;

8.

A child may only be detained as a last resort
and this should be for the shortest timeframe.
Should detainment be necessary, children are
to be kept separately from detained persons
over the age of 18. At all times children
should be treated in a manner, and kept in
conditions, that take their age into account. In
such cases they have the right to have a legal
practitioner assigned by the state, at the
expense of the state.
Two of the most significant and controversial parts of
the act are that the age of majority (the legal age of
becoming an adult) has been lowered from 21 to 18
years of age. It also allows those above the age of 12
access to both HIV-testing and contraception.
The principles set out in the act relate to the care and
protection of children, identifies parental
responsibilities and rights, as well as making provision
for significant matters specifically relating to issues of
children's courts, adoption, child abduction and
surrogate motherhood.
FOCUS / MAY 2010
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Age of majority
The act has not only lowered the age of majority but
has clarified the grey area that existed in this area.
Where the age of adulthood was previously 21, a child
was defined as someone under the age of 18. The
grey area lay between the ages of 18 and 21 – you
were neither a child nor an adult. After the update of
the act, any person under 18, unless married or
emancipated by order of the court, is a child, and any
person over 18 is an adult. Should a person 18 or
older commit a crime, they will be arrested, tried and
punished as an adult.
HIV testing and contraceptives
The motivation behind those aged 12 years and over
being given access to HIV/Aids testing and
contraceptives is that every person of a reproductive
age should have such access as well as relevant
information. This should in turn provide a platform for
families, healthcare providers and schools to start
talking openly about this subject.
There has been vast criticism regarding this portion of
the act as children can have access to these facilities
without parental consent. However, with the
knowledge of our current HIV and Aids prevalence,
especially amongst teenagers, it would be foolish to
deny children access to condoms. The stark reality is
that many children are sexually active at this young
age, despite the legal age of consent being 16.
The Department of Social Development press release
stated “We are mindful of the fact that a sexually
active child may be a child in need of care. Therefore
the health practitioners would be required to report
suspicious cases to a child protection organisation,
social workers, police officers or children's court. The
child would then receive proper attention and
assistance. This would assist children who are
abused, neglected and exploited."

Reader of the Month

This month sees the introduction of a fun crossword in each edition of Focus. The clues will be based around
Foskor and Foskorites and will include questions relating to the articles in that month’s Focus.
Foskorites, take some time out and try your hand at the crossword. Once completed, send your answers by fax to
011 347 0618 or mail jeaninea@foskor.co.za with your completed crosswords before the last day of the month.
There will be a lucky draw of correct entries and a winner will be selected each month. The winner will be awarded
the title ‘Reader of the Month’ and receive a prize for their efforts.
1

2

3

6

5

7

4

8

9

10

11

12
13
14

15

16

17
18

19

20

ACROSS:
1 Surname of the new editor of Focus
5 Name the co-sponsor of the F21 Richards Bay. They are also a supplier of Foskor
6 Colour of Foskor logo
7 Word in the sixth tip in 21 tips for 21km
9 Sifiso Mncube has been promoted to Group Manager: compliance and supplier administration
10 Surname of our CEO
12 His son married Geraldine Harrington on 10 April. What is this persons first name?
13 What number is the Group of Line Managers that were commended by the continuous improvement department?
14 First name of VP who hosted a boerewors braai for his workforce?
16 Safety, health, environment and quality in Phalaborwa
18 Who or what has the right to remove a child from their parents and family if they are being abused or neglected?
19 What is the last word in the title of the CANSA relay which Foskor participated in?
20 First word of the most beautiful marathon in the world. Foskor AC participated in this race.
DOWN:
2 Name of the company that wrote the supplier letter regarding ethics
3 Proper noun in the title of Guess Who's favourite TV programme
4 First name of person who will be heading up extension 8 upon it's completion
7 What was the issue discussed in the ECF forum in Phalaborwa between 20 and 22 April
8 What medal did 13-years-old James Lloyd's daughter win in the F21 category
10 What is manufactured in Richards Bay?
11 First name of the person who commented that the F21 race was a "stormy breeze"
15 Surname of person featured in the "Day in the Life" segment
17 What does Thuli, featured in the Woman at Mining bio, like to drink when she is snuggled up on a winter's evening?

Look out for the answers and winners in next month’s issue
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21 tips to 21km

Even if you are in great shape It is never too late to
start running, regardless of your age, size or fitness
level. Exercise is essential for your physical and
mental wellbeing and the benefits are vast. Not only
will you experience an increase in your energy levels,
but you may well reduce your risk of life-threatening
illnesses such as heart disease, cancer and diabetes,
as well as reducing stress levels and improving your
sleeping patterns. There is the added bonus of losing
weight in a healthy and controlled manner. You will be
a definite winner if you take up this challenge! The
advantages don’t stop here, so get out those sweat
pants and running shoes and go for it! There is a
21km race just around the corner so here are 21 tips
to get you ready for the event.

13.
14.
15.

It’s all in the mind
16.
17.
18.

To quote the phrase “better safe than sorry”, please
consult with your doctor on how best to start your
training if you:
•
•
•
•
•
•

are overweight
have heart problems
are completely unfit
have breathing problems
suffer from chronic fatigue
are over 40

The planning
1.
2.
3.
4.
5.
6.
7.
8.

Run with an mp3 player as music can be a
big motivator.
Ensure that you have the correct running
shoes - never get a new pair a few weeks
before a race.
Keep your toenails short.
Wear good quality cotton socks.
Put Vaseline between your toes and talcum
powder under your arms and in the groin area
to avoid chaffing.
Protect yourself from the sun. Sunblock is
essential (a minimum of SPF 30) and don’t
forget that peak cap!
Eat at least 30 to 40 minutes before you start
training (even a banana will help).
Carry some cash for emergency situations,

Taking the first steps
9.
10.

11.
12.

Always stretch before and after you run to
minimise injuries.
Too many beginner runners do too much too
soon and then stop within weeks due to
injuries or boredom, so keep it interesting and
ease your way into it.
Listen to your body. Rest up if you are tired,
stiff or sore, and take a day off if necessary.
High protein meals will aid your recovery, as
will a hot bath and massage.
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If you get a stitch, breath deeper and slower
into your stomach as that will help it to
disappear.
Run with your back and shoulders relaxed
and breathe evenly.
Isotonic energy drinks and sufficient fluid
intake will boost your energy levels, never
allow yourself to become dehydrated.

19.

20.
21.

Change your route while training as this helps
reduce boredom and increases your strength.
Stay focused and constantly remind yourself
of the benefits attached to your hard work.
Ensure that you set yourself a realistic,
attainable goal.
Always include rest days in your training
programme and reward yourself for your hard
work - go out and buy that gorgeous pair of
stiletto heels or that expensive set of golf
clubs!
Don’t be demotivated by bad training days.
Things such as stress and lack of sleep can
affect your training.
Most importantly, remember to have fun!
Exercise releases the “feel good” neurochemicals, endorphins and serotonin. So, get
high on life and run your way to happiness!

Foskor Athletics Club

The Old Mutual Two Oceans Marathon
The Old Mutual Two Oceans Marathon has earned a
reputation as the world’s most beautiful marathon.
The first race was held in 1970 and saw 26 runners
line up to face the unknown challenge. Since then, the
race has become a national institution and a firm
favourite with local, up-country and international
athletes alike.
There are various distances for runners to choose
from:
•
the scenic 56km ultra-marathon;
•
the popular 21km half-marathon;
•
5km or 2.5km fun runs.

On a brighter note, congratulations to Doris Mabilo,
the only lady from the Foskor Athletics Clubs to finish
the race. She has seven runs under her belt and is
looking forward to her third Comrades Marathon this
year.
Potties Marathon 2010
The Foskor Athletics Club participated in the Potties
Marathon which was held in Mokopane/Potgietersrust
in the Limpopo province on 13 February.
Congratulations and good luck to all Foskorite
Runners for the upcoming events.

Never scared of a challenge, our Foskorites did not
hesitate to go the 56km route. Although their hearts
and minds were set on finishing, there were
challenges that could not be overcome for some.
•

An unfortunate injury to the left heel of
Reginald Monareng saw him circum to his
injury after 33km with only 23km left to go.
Mokgale Mello was unable to complete the
race due to the cut off time at the first split
time recording.
Due to family crisis, Molahlehi Makole was
unable to participate this year but will
definitely be back for next year’s race, and is
ready for the Comrades Marathon on 30 May.

•
•

Foskor Athletics Club

Results
Potties 10 KM Marathon 13-2-2010

Potties 32 KM Marathon 13-2-2010

Position

Name

Finish Time

Position

Name

Finish Time

2

Collen Mmola

0:34:04

2

Charles Mavutana

2:23:01

4

Khasane malatji

0:35:55

21

Solomon Makhubedu 3:09:20

11

Doris Mabilo (F)

0:48:42

Winning time 2:04:40

12

T Ntsana

0:48:51

Potties 42.2 KM Marathon 13-2-2010

26

M Koketso (F)

1:06:36

Winning time 0:33:22 - 57 finishers
Potties 21.1 KM Marathon 13-2-2010

Position

Name

Finish Time

30

Edward Mahlo

4:11:19

46

Paipai Malatji

4:25:15

Position

Name

Finish Time

54

Victor Pilusa

4:34:50

22

R Phandavhudzi

2:07:24

c/off time

Reginald Monareng

5:30:30

60

Jane Moloto

2:48:39

Winning time 2:46:38 - 139 finishers

Winning time 1:15:06 - 107 finishers

Congratulations to all Foskor A.C. prize winners:
10km Collen Mmola 2nd Men / 10km Doris Mabilo 2nd Ladies
21.1Regwell Phandavhudzi 1st Master Men / 32km Charles Mavutana 2nd Men
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CANSA ‘Relay for Life’

‘Relay for Life' is an international movement that began in
Washington, with a cancer surgeon charging friends and
family members $25 dollars to walk around a track
overnight. Gordy Klatt managed to raise $27,000, which
resulted in the birth of ‘Relay for Life’. This relay unites
communities to raise funds for finding a cure for this
dreaded disease. The CANSA ‘Relay for Life’ is taking
South Africa by storm, where all our nine Provinces as
well as 72 communities took part in an overnight event to
honour those living with cancer, to remember those who
lost the battle and to fight back to save lives. Foskorites
in Richards Bay took up the challenge and vigorously
finished ‘Relay for Life’. Each portion of the Relay
represents the journey that cancer sufferers endure from
diagnosis, through their treatment and to their ultimate
recovery.
• The start of the relay at dusk represents the
time of diagnosis. The start of the darkness
represents the realisation of ones own
mortality.
• The high spirited fun walk from dusk to dawn
represents the reality that cancer never sleeps.
Cancer patients endure months and
sometimes years of treatment, which not only
involves the patient, but also their family and
friends.
• The cold and darkness of the night represents
the determination to endure and never give up.
• The coming of dawn symbolises a new
beginning, the end of a long and hard journey,
the end of treatment and a flicker of hope.
• The rising sun symbolises a new dawn, a
battle won and a new beginning with renewed
strength and most importantly, hope.
Foskorites have won the following prizes at the
events from previous years:
• 2008 - won prize for the Best Decorated
Tent
• 2009 - Richards Bay won the Best Novice
Relay in the Country
We are currently waiting for the 2010 results.
Highlights of the evening included a candlelit ceremony
and an inspirational survivor walk. Participating teams
raised funds before and during the relay and all proceeds
raised were donated to CANSA. Foskorites sold raffle
tickets to stand the chance of winning a picnic blanket.
The winner will be announced when all the funds have
been finalised.
FOCUS / MAY 2010
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Maureen Genis, who has chaired this event since
2009, briefly joined the two teams that represented
Foskor. Every participating Foskorite showed their
genuine commitment to the cause, and for this we
thank you. A special thanks to Elize Potgieter who,
once again, joined the Foskorites in the relay. As
usual, she showed her dedication and enthusiasm,
not only to the participating Foskorites, but also to the
cause and to her husband, Johan.
We relay to REMEMBER those loved ones lost to
Cancer,
We relay to CELEBRATE those who won the battle,
We relay to inspire others to FIGHT BACK.
HOPE IS OUR REASON TO RELAY -- THERE IS NO
FINISH LINE UNTIL THERE IS A CURE

Thuli’s career path at Foskor: Geologist

Who is Thuli Hlela?
I am a proudly South African woman who was born and
raised in KwaZulu-Natal. After finishing matric, I
studied geology at the University of KwaZulu-Natal and
Johannesburg respectively before entering the mining
industry as a Geologist five and a half years ago.
Share your life philosophy:
We can throw stones, complain about them, stumble
upon them, climb over them, or build with them.
In your view, one measurement for success:
Degree of contentedness with one’s strides.
What is your favourite chocolate?
Lindt Lindor white chocolate.
What CD are you listening at the moment?
Alicia Keys-The Element of Freedom
What make you smile about life?
The fact that I’m alive and well, and my most treasured
blessing, my daughter Kim.
Describe the perfect date?
I would be in a quiet environment, preferably in a game
reserve or game park. I enjoy the sounds of nature,
whether it is a bird’s chirp or a waterfall.
Who motivates or inspires you?
My mother S’thabisile S’bongile Hlela. Her gift of the
benefit of the doubt and knowing that she trusts me
has been my motivation ever since I can remember.

During winter, what do you do for fun?
Not much. Normally when I get home from work I go
for a jog to keep fit and then snuggle up with a cup of
tea and a good book in the evenings.
One motivator for you to stay at Foskor:
Career growth opportunities that the company offers.

Guess who?!

The phrase ‘Mommy’s boy” is not something new to
this Foskorite, and he wears the badge proudly.
Without hesitating, he admits that without his mother
supporting his every endeavour and instilling her
values and well grounded principles, there is no way
he would be the person he is today.
His tertiary education was completed at Durban
University of Technology where he graduated with an
S4 qualification. In 2007 an opportunity to work as a
mechanical engineer at Foskor came about but he
decided to further his studies. In February 2010, he
returned to Foskor as a learner industrial engineer. “It
was great to show everyone that education and hard
work pays off,” he proudly states. His current goal is
to become a permanent Foskorite and move into
management within a couple of years. He has a
strong belief that living by his motto “Whatever you do
always comes back to you, it’s the law of karma” will
pay off.

with dhal puri. That equates to the love he has for
American cars - anything from an old Corvette
Stingray to the new Ford Shelby GT 500.
In 2007 this mystery man had an experience of a
lifetime when he went skiing in the freezing mountains
of Kashmir in India with his family. Not even a little
frost bite could dampen the memories of this trip!
Sport was an important part of growing up, although
nowadays his recreation ritual is shooting pool,
playing PS3 and watching drag racing. A lover of the
outdoors, nature trails with the family and fishing with
his dad constitute as down time.

My Name is Earl is his weekly must-see and he sees
the song Mr Carter by Lil Wayne as inspirational.
When he hears it, it always puts him in the right frame
of mind. Otherwise any other music genre gets him in
the dancing mood.
Although still living the single life, family are important,
and he believes there is nothing better than spending
time with loved ones and eating fresh chicken curry

Last Months Guess Who?
Answer - Razia Adam – Geologist (Student) in Phalaborwa
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Francois du Toit farewell

On the move!
PERMANENT DISIBILITY

Francois started his career at Foskor on 5 September
1972 as a creditors clerk.
True to what the Foskor Zirconia colleagues learnt
about him, he immediately started moving and
shaking. Moving up the corporate ladder and shaking
up everybody working with him. The shaking could
either be attributed to shaking people up to do their
work or making them shake with laughter.
He moved through the ranks from being a creditors
clerk to a management accountant to ending up as
the Chief Financial Officer of Foskor Zirconia (Pty) Ltd
– a task he did with great enthusiasm and vigour.
Even though he was improving his position in the
company at a steady rate he still made time to better
himself academically and attained B Com and MBL
degrees from Unisa on a part time basis – a major
feat. Francois was very committed to the company
and his duties, and no task was left until later or done
poorly.
Foskor Zirconia board and management would like to
thank his wife Jeanette for the support she showed
him in all his endeavours while at Foskor Zirconia and
wish them an enjoyable future together.

This was the farewell of Francois du Toit. Left to right: Charles
Schmidt (CEO Zirconia (Pty) Limited, Middle: Francois du Toit and
Right: Jeanette du Toit (his wife).

Bits ‘n pieces

Congratulations….. Sifiso Mncube has been
promoted to Group Manager: BEE compliance &
supplier administration. Wishing you all the success in
your new position and looking forward to seeing your
contribution to Foskor’s future level 1 BEE-rating.
Jerry Tshifhango, who held the position of Human
Resource Assistant until 30 April 2010, will now be
known as Jerry Tshifhango, Human Resource
Consultant.
Well done on your achievement. Mighty Mkansi, who
is a stores clerk within the procurement department, is
the proudest of all fathers. His son Richard graduated
with an honours degree in Computational and Applied
Mathematics on 22 April 2010. This was achieved
after three years of dedicated work.
Get well soon - Foskorites wish Marita Swart a speedy
recovery and are looking forward to her returning to
work 100% healthy and strong.
FOCUS / MAY 2010
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Malamule ER
Malatji NI
RESIGNATIONS
Mgimeti CV
Mojela WM
Mzamo N
Mafuyeka FD
Shiburi AL
RETIREMENT
Hlungwane GW
Sentso ML
Van Wyngaarden GJ
NEW ENGAGEMENTS
Chauke GT
Maile TE
Malatji M
Mate MP
Mlangwane WE
Motubatse MT
Mulambiwa NB
Mundhlovu AS
Mzimba FT
Nkunane RA
Nyathi NI
Rashopola SM
Tshia CR

Our condolences Nonhlanhla Gumbi’s husband
passed away. Nonhlanhla, we are thinking of you and
your family during this difficult time. Your
determination and strength will get you through this
dark time.
Our thoughts are with Tinyiko Mabaso and her family
on the passing of her father.
It’s a perfect match! Frik
and Priscilla Botha are
overjoyed at the marriage of
their son Ferdie. On 10 April
Ferdie walked down the aisle
with Geraldine, the lovely
daughter of Garrath and
Santie Harrington. Wishing
them many years of marital
bliss.

