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Success
"Better year ahead"

We attract people who want success.
I love what I do therefore I am successful.

I go

out to find success.

success

I am blessed with
is in doing what

Success

I love.

Editors Note

Foskorites, in the spirit of being positive
and channelling our energies for our
own betterment, Focus will now have
affirmations that will press you to be
positive all year. Each edition will have
its own affirmations theme starting
with success. I urge all of you to read
and follow the steps that are set out in
the magazine to enhance your positive
energies.
Till next time,

H

ello Foskorites! Happy New
Year, may 2014 bring you
peace, success and wisdom
and may you achieve even
more in 2014 than in any
other year. 2013 has come and has gone
by very quickly; it feels like only a few
months ago that I sent out Christmas
greetings to friends and colleagues and
here we are at the start of the Foskor
2014/15 financial year.
I think the remaining Foskorites have
a tough year ahead. This year we face
production and price challenges.
Economic challenges and also labour
unrest in our national mining
environment. Who knows what else
2014 might bring? Whatever it is, I would
like to think that it can never be as bad
as what 2013 was. Foskor faced many
challenges, South Africans faced many
challenges and so did the economy of
the world.
This is my theory. The number 13 is
considered an unlucky number in
some countries. Fear of the number 13
has a specifically recognised phobia,
Triskaidekaphobia, a word coined in
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1911. The superstitious sufferers of
triskaidekaphobia try to avoid bad luck
by keeping away from anything
numbered or labelled 13. As a
result, companies and manufacturers
use another way of numbering or
labelling to avoid the number, with
hotels and tall buildings being
conspicuous examples (13th floor).
It’s also considered unlucky to have
thirteen guests at a table. Friday the 13th
has been considered the unluckiest day
of the month. And in turn, 2013 could
also be considered the unluckiest year of
the century. Any other number or year
can just bring us luck, not so? Let’s see,
but I have high hopes for what 2014 may
bring.
Focus has a lot in store for you this year,
remember Focus is your magazine;
articles and features are published based
on what we receive from our readers.
If you have an idea for an article, let us
know. We will use our resources to do
research and find the story you want to
read about. We look forward to hearing
from you and making the Focus
magazine filled with excellent reads.
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“Focus has a
lot in store for
you this year,
remember
Focus is your
magazine,
articles and
features are
published based
on what we
receive from
our readers”

Green tip

“In accordance with Earth hour and in
line with that remember that switching
off lights and electrical appliances, when
not in use, saves energy all year round.”
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G

reetings to all, I hope 2014 brings
good luck, wealth and health
for all.
This year started on a positive
note for Foskor business with the
weakening of the Rand and the increase in
prices of P2O5 and M.A.P
It is always sad to see some of our colleagues
leaving Foskor, but sometimes we all have to
sacrifice a few things for the greater good of
the remaining Foskorites and the nation at
large. We wish all early retirees and
employees who were “retrenched”
the best of luck in their future endeavours
and remember, once a Foskorite, always a
Foskorite.
The challenge is to motivate the remaining
employees in order for the company to
succeed . The positive side is that the
discussions with the banks regarding loan
facilities are looking promising. On the other
hand, the cost of sulphur which we import
is increasing, thus it is more expensive to
produce P2O5.
Sweating the assets and being cost
conscious in everything we procure and do
and implementing the BAIN strategy which
was approved last year is critical for the
success of the company. Safety and
environmental compliance are critical for the
sustainability of our business.

CEO Address

“The long term future of Foskor is positive”

The YTD Revenue of R3, 598 million is R371
million below the budgeted R3, 969 million
mainly as a result of unfavourable sales
volumes and prices mitigated by favourable
exchange rate. It is worth noting that
Magnetite local sales are 1590% (4.4m tons)
above 277k tons budgeted due to pre-sales
agreements with various customers. Foskor’s
earnings before interest and tax (EBIT)
amounted to a consolidated R109 million
loss compared to the budgeted R73 million
profit resulting in a negative variance of R182
million.
The long term future of Foskor is positive,
there are very few new phosphate deposits
in the world and people need phosphates
in their daily lives, in food, pharmaceutical
products, cleaning products beverages etc.
All companies go through a rough patch and
Foskor is there now, but together we can
overcome this challenge
Till next time,

FOCUS – YOUR
MAGAZINE
YOUR IDEAS
“Foskorites, focus
magazine is looking to
add content that is
recommended by you.”
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At present Focus
deals with events and
news that takes place
within the company, if
you feel that we are
missing out on some
important issues that are
taking place at foskor
please feel free to notify
us with the details.

Good day
“Please bring back the weekly VP newsletter! It is very informative and we used it to get more info on Foskor and the
of what is expected from us for the following week.”
Sandile Jiyane, Acid Division
“Thank you! It’s good to know, I will restart the newsletter!
Nathi Nkomzwayo, Acid Division
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Ezra Mlambo
Acting General Manager
Foskorites,
Well, 2013 has left and I
am certain that quite a
few of us are grateful that
this challenging year has
passed.
If you are reading this then
you are one of the most
blessed as you have a job,
an income and you have
survived to walk into 2014
with your head held up
high and confident that
2014 must be a
turnaround year.
We at Foskor have had
many challenges, sad
times, losses of our fellow
Foskorites as well as
financially the lowest year
for Foskor.
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As you know the Foskor
culture, ‘we never give
up!!!’
So let’s join hands, leave
the bad memories behind
and with hope, prayer and
faith walk into 2014
knowing that together we
can!!
I wish you all the most
prosperous 2014, filled
with peace, wisdom, love
and joy in abundance as
we venture into the future
of this New Year.
To our Fellow
Foskorites that will be
working through this
period, we thank you!!

"2014 is going
to be a
better year for
us! We started
the year with
lots of rain. To
me, it looks like
production will
be lots as well!"
D.E Maake

Email your comments

Be safe because we will
always care.

commsdesk@foskor.co.za
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Affirmations

Steps to change self-doubt
into positive belief:
• Identify your negative
and self-doubting beliefs.
• Create positive
affirmations in a short
and concise statement.
Make sure they are
positive and always
realistic.
• Use these affirmations
continuously; repeat them
all day as much as you can.
• Reflect and take note of
how your thoughts turn
positive.

“making it the best year ahead”

D

o you find that you are being held
back from reaching your true
potential or from finding your true
life’s joy? Do you feel negative about
your expectations and abilities?
In a drive to make 2014 the best year ahead
for all Foskorites Focus magazine is
launching an affirmations campaign that will
help each one of you excel to be the best you
can be. An affirmation is an action or
declaration affirming something; it is also
used for emotional support and
encouragement.
In this case, affirmations are short powerful
statements that allow the person to breed
positive thoughts into their lives. A study has
shown that 80 percent of all thoughts are
negative that is from the forty to fifty
thousand thoughts a person has per day.
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Affirmations are there to try and change
those negative thoughts by keeping focus
on what is positive and the outcomes we
want from our lives. An affirmation is in every
thought. All our self- talk and inner dialogue
are affirmations.

challenge those negative thought processes
and change them. This is shown to have a
better impact on one’s life. Affirmations work
by forcing the subconscious into seeing an
issue, which you perceive as negative, in a
critical manner and therefore are able to deal
with it.

These thoughts or affirmations create in us a
life experience in every moment. Our
subconscious manages everyday events
by using the behavioural patterns we have
learnt from childhood. These patterns help
us make quick decisions and enable us to
respond to circumstances that affect us. It is
common to have a set of beliefs, through our
life experience, that are negative and
therefore impede on any progress within our
lives.

Continually repeating affirmations with
conviction and passion will break the minds
fear on issues that it finds as negative.
Affirmations are therefore a reprogramming
of thoughts and beliefs that you have built
up from life’s experience. An example of
negative belief is that of a child in school
who feels that they are not good at a certain
subject or sport, it is common to find in such
cases where the child very seldom does well
at these subjects or sports even in later years.

By using positive affirmations we are able to

The child’s belief that he/she is not good

enough creates a negative belief and it
may take years for that child to break such
negativity. It is a common practice amongst
people to doubt themselves and create
negative thoughts.
Positive affirmations allow people the ability
to re-invent themselves, by reconfiguring
their weaknesses to strengths. For this year
Foskor will theme each edition with
affirmations to invoke a positive energy into
all Foskorites.

COMPAIGN

Themes for
2014
Prosperity
Health
Abundence
Togetherness

Focus magazine has instilled in each edition
(on the inside cover of the magazine) a set of
affirmations that can be used daily in order
to invoke a positive attitude in all Foskorites.
By following these simple steps mentioned
above and using the affirmations that will be
placed at the front of the magazine, we are
certain that a person will be able to
overcome any negative impact be it
self-image, work or sport.
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Visualising
Success
This is, however, a compliment to the
company as success as a collective allows
us to bring together each aspect of success
from these different groups of people and
lets it shape the company’s own view.
Success at the beginning of the year allows
us aspirations that are cleared from any of
last year’s negativity and thus helps us build
towards positive outcomes that revitalises
the energy of each Foskorite and gives each
one of us a reason to do the best we can for
the company. This includes the work we do
every day, the sport we play, the social work
we do to help those that are in need, taking
care of our health and grooming ourselves to
look the best we can. Success is in each one
of us and its impacts are felt throughout the
company.
Foskor’s success is only attained from the
Foskorites that strive for it no matter what
department or field they are in.

“Success drives us
as individuals and
whatever it is that
a person considers
successful should
be thought of
daily”

F

oskor is a symbol of success. It is
a top 500 company and is held in
great regard by the government and
corporate structures. Foskor has also
been awarded the Top company
award, for three years running. Foskor’s
success is made by the hands of each
Foskorite.
The affirmations for this issue is focused on
success. Foskor has been hit hard by the ill
effects of the Global and South African
economy and we thought that starting the
year with a view of success may kick start
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each Foskorites 'will' for a good and
successful year.
Success drives us as individuals and whatever
it is that a person considers successful should
be thought of daily instead of the negativity
that looms over a difficult period.

Remember
1. Identify your areas
of weakness.

4. Reflect on
the positive
changes made
to your life.

2. Create
statements
that are
positive.

3. Repeat these
statements
throughout
the day.

“Coming
together is a
beginning,
keeping
together is
progress,
working
together is
success.”

Success may vary somewhat from person to
person or group to group, whilst some may
see success in family bonds, environment
and social issues others see it in monetary
and material matters.
FOCUS 13

the requirements.

DRYING AND
DISPATCH AT THE
MINING DIVISION

I

n 2011 Foskor Mining Division has identified the need to look into the drying and
dispatch capabilities at the Phalaborwa
site.
With increasing phosphate concentrate stock

levels, subsequent to the closure of Sasol
Nitro Phalaborwa plan in October 2010,
more product was required to be dried and
dispatched to the relevant markets. The
installed drying and dispatch capacities at
that time were not sufficient to comply with

In 2011 the Foskor Board approved a project
to add additional capacity to the drying and
dispatch infrastructure.
The Foskor Project Department indicated
that they had the skills and experience to
execute this project and they were handed
the challenge to finish this project as per
scope, on time and on budget.
In November 2013 the project was
successfully completed and commissioned
on time and within budget as expected, it is
currently operating as a full production unit.
The completion of this project allows the
Division to dispatch 13 trains per week and
supports the current turnaround strategy to
reduce product stock levels. It also improves
the reliability of the whole drying and
dispatch facility.

Construction of 3000T Silo

Drytech and Foskor Project team

Dryer 9 plant : Construction phase

Arrival of the Drum on site

Construction of Drytech Hot Gas Generator
14 FOCUS

Drytech MD handover to General Manager Mining

Drytech and Foskor Project team
FOCUS 15

FOSKOR CSI
CAREER SEMINAR.

S

ince 2008 the CSI
department has adopted
Hudson and
Sebalamokgolo High
School under the Dinaledi
programme. The programme was
initiated by the Department of
Education (National). The
Department has identified more
than 500 schools countrywide that
excel in maths and science. The aim
is to increase the number of learners
passing higher-level mathematics
and science in grade 12 and to
encourage successful matriculants
to pursue further studies in technical
disciplines, such as engineering at
tertiary institutions.
Foskor is concerned that the schools
we adopted have had a very bad
drop in their pass rates. The idea
behind this initiative is to assist
the learners and motivate them to
choose their career path as they are
going to embark on their exams. We
want to bring an excellent team of
employees that will set examples
to our leaners and motivate them
to study harder and to know what
opportunities they have with the
Foskor bursary that is available to
them.

The topic for this
seminar is Leadership and
Responsibility, and some of
the outcomes include:
- To help learners come up with
personal career goals.
- To enlighten learners on various
career opportunities avaiable to them.
- To assist learners discover their
strengths and maximise their
potential.
- To assist learners to be responsible
for their own education and
sustainability.

“Foskor is committed to community
development through this project and envisages
that we will improve our matric results”
students motivated to do well and
to see a bright future ahead. The
other talks are presentations by an
Engineer who will cover information
on Training, Procurement, Process
Technician, Training HRD. This is to
show what opportunities lay in these
various fields.
We don’t plan to spend more than
three hours at each school. This
seminar is aimed at cultivating
relationships and getting support
from the Department to assist our
learners.
Foskor is committed to community
development through this project
and envisages we will improve our
matric results.

The purpose of the seminar is to
facilitate student's potential and to
equip them with functional
knowledge, values and attitudes,
desirable habits and skills needed
to cope with the changes in their
environment.
The programme speakers will
include: Hlengiwe Mvubu, on the
purpose of the day and Mrs XS
Luthuli with a presentation of the
topic. The idea is to have an hour
and a half presentation to get the
16 FOCUS
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Valentines Day
F

ebruary 14th came around
once again to spread the message of joy and love. This time,
Foskor got on board. All
Foskorites where asked to join
in the celebrations by wearing red, the
colour of love.
As always, Foskorites were willing to be
part of the event. We give a heart-felt
appreciation to all those who
participated.
These are some of our favourite pictures
captured whilst we celebrated this day
of love.
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"Also, a special happy birthday
shout-out to Gerty van der Linde, who
celebrated her 60th birthday on this
day of love."

FOCUS 19

WELCOME TO
FOSKOR!
B

uti Biloane, has just begun his
tenure as divisional manager of
Human Capital. He has previously
worked for Afrileader, Anglo and
DRD Gold and 3M in a career that
spanned 38 years.
During this period he worked as a consultant,
HR Manager, salesman and as a foreman. His
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best professional quality is that he is a good
listener, and always allows tempers to cool
off before tackling an issue. In his downtime,
Buti enjoys reading, the outdoors and sports.
As an Aries he is tenacious and proactive in
getting what he wants. Buti began working
at Foskor on the 1 February 2014.

Buti
Biloane,
has just
begun his
tenure as
divisional
manager
of Human
Capital.

Welcome to all our new Foskorites, we hope
you have great success at Foskor.

M

anie Botha became a Foskorite
on the 1 January 2014.
He comes with an impressive
resume, having worked for
a few international and local
companies such as: Henkel (GM of
operations), Mittal, Sud-Chemie and Sasol.
Having spent over 26 years at these
companies he hopes to bring that experience
to a national company that will help
contribute to South Africa. With his
experience comes the level headedness of
someone that is needed to hold the position
of General Manager of the Acid
division.
He married his long-time girlfriend Elna on
25 January 2014; he has two kids Maree, 25,
and Beatrix 21. He finds inspiration in the
bible and through good role models such
as Gary Player, "who has been exemplary in
both his life and profession."

" Gary Player,
who has been
exemplary in
both his life
and
profession."
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W

entzel Coetzer, 55, is
in the Department of
ICT. He is married for
31 years to Julia
Coetzer and they
have three children, Wentzel 29,
Jeanine 27 and Hans 22.
He loves computers and is handy at
woodwork as its one of his
hobbies. His first job at Foskor was
as a programmer in the IT department. He hopes that in his short-term
future he can be a Foskor systems
developer and both he and his wife
want a few more grandchildren.

Awards
J

ohanna Susanna Petronella
Venter, 59 started off at
Foskor as a receptionist and
switchboard operator.
Hantie, as is her nickname,
has five children, Jaques 37,
Pieter 36, Dalene 35, Patricia 34
and George jnr 32. Her favourite
moment at Foskor was The Golden
Oldies. After a long career, Hantie
hopes to retire in the next few years.
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Wentzel feels that a better
relationship between the top
management and organised labour
needs to be created within Foskor. He
also would like to see the company
wasting fewer resources, like money.
He holds the relationship he has with
fellow Foskorites as dear to him. He
has fond memories of Foskor, made
much sweeter by the trying times he
had to endure. For 2014 he would like
to make himself a better person than
he was, for himself and to others.

"Do small
things with
great love"
FOCUS 23

T

hirty nine year old Michael
Nkhwashu of the department of Human Capital has
been married for 14 years
and has three children,
Nyiko 12, Itumeleng 6 and Rendani
15 months.
Mike, as he is commonly known, has
a multitude of hobbies; he is an avid
reader, keeps in shape with jogging
and aerobics and loves to travel. Most
of all his favourite hobbies include
spending time with his family and
talking to people about the kingdom
of God and the hope for the future of
all mankind.

S

ixty three year old Magriet du
Toit has been part of the Foskor
finance department for many
years.

Grieta, as she is known, has had many
good years at Foskor and plenty of
great memories as a Foskorite.
When asked what she recalled about
her first years in finance, “we were
hardworking and we used to have
great times together”, she said. Grieta
recalls some of the people that were
with her in those early years, some
have passed on but the fond memories
she shared always bring a smile to her
face and will for many years to come.

As a child he wanted to be a motor
mechanic. He started off at Foskor as
a rods worker in the milling section,
which was a level 1 position.
He thought he would leave Foskor
many years ago to study. Instead
he stayed on as Foskor paid for his
studies until he completed a National
Diploma in HR with UNISA in 2012.
His best moment at Foskor was
getting a bonus that exceeded his
salary between 2008/2009, being
elected full time shop steward by
employees and being part of the IR
team.
For 2014 Mike is going to focus on
developing his professional skills and
expertise in his career, and deepens
his understanding about his heavenly
father, Jehovah, God’s future plans for
all humankind through studying the
bible.

She says of those that were part of that
team, "they are the special people I will
always have close to my heart". These
friendships will live in her memory
forever.
As a young girl Magriet wanted to be
a singer, as a lady, today she has had
a long and successful career at Foskor,
and aims to be working wherever she
can be of service.
Magriet du Toit is a mother of two sons,
Johann 44, and Helgaardt, 43. She is
married for 25 years and seven months
to Koos du Toit.
With such a fulfilling and successful life
Magriet does not intend to change a
thing for the coming year.
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LIVEN UP YOUR
WORKSPACE
Y

our office is your home away from
home. It is the place where you
pursue new business
opportunities and realise your
dreams. It is also, for better or
for worse, part of the public face of your
company.
As a result, the most productive offices
typically balance the comforts of home with
a professional business image. But does your
office live up to this goal? Chances are it
could use some fine-tuning or perhaps even
a completely new approach to achieving
your objectives without busting your budget.
Whether you're just getting started with
a new office space or hunting for tips to
breathe new life into an existing space, we've
come up with a few important things to

consider.
Put these tips to work and you'll be sure to
put your best foot forward on the path to
business success.
You spend at least 40 hours a week at the
office; make them enjoyable.
Before you get started, ask about your
company's policy on desk decorations.
Obviously, you have considerable decorating
freedom if you work from home but your
company may have restrictions; find out
what they are before you are required to
remove family pictures.
1. Cost effective office furniture
Consider acquiring office furniture one piece
at a time rather than as a set. By purchasing
single pieces with a similar style and colour,
you'll have more options for buying furniture

“It is the place where you pursue new business
opportunities and realise your dreams”

and nobody is likely to notice the difference.
You will want to find a desk that provides
optimum space and ultimate comfort.
Chances are that you spend entire days
sitting at your desk, so make sure that your
table is right, and that your chair is comfortable and ergonomically suited to your body.
By choosing the right chair you do not have
to sacrifice style for comfort – if you don’t feel
right in it, your posture will suffer.
2. Make First Impressions Count
When you spend every day working in an
office, it's easy to forget how others might
see the same space. What does your office
say about your company? Does it present an
organised, efficient image? Does it reflect a
healthy, active business? Is it both a practical
workspace and a welcoming environment for
visitors and colleagues?

Is the outside of your office clean and
inviting? Does the reception area make the
right first impression? If you usually use a
back or side entrance, is the front door clean
and accessible?

mention it provides professional-looking
decoration. A vase, a small sculpture, or
some inspirational quotes tacked onto your
bulletin board can all add visual interest and
personality to your office.

Spending just a few minutes a week keeping
things tidy, and investing a few rands in new
plants or a fresh coat of paint, will ensure that
first-time visitors see your office the way you
want them to see it.

You can also throw down an area rug to
define your space. A small table lamp with a
warm natural-light bulb will counteract your
office’s harsh fluorescent
lighting.

3. Add a Splash of Colour
The ideal office space mirrors the type of
work you do. Make a deliberate decision
about your office paint and decor. At the
same time, think about how to incorporate
your company's branding into your office
decor. Consider where and how to use your
business name or logo, and decide whether
it's appropriate to hang a sign outside your
office.

5. Be Organised
Keeping your workspace tidy will show that
you are a professional. Buy stylish hanging
organisers, linen-covered storage boxes, and
pretty desk containers that coordinate with
your wall colour or area rug. Use your office
decoration as a way to make the time spent
working indoors a little more enjoyable and
stress-free.

4. Accessorise
Hang framed business certificates or awards
on the wall.Framed business certificates
will remind co-workers and clients of your
credentials and accomplishments, not to
26 FOCUS

Always remember to keep it professional and
remain within the corporate image of your
company. Remember, the more you enjoy
your office, the more you will want to be
there.

“The most
productive
offices
typically
balance the
comforts of
home with a
professional
business
image”
FOCUS 27

DO YOU HAVE THE SECRET
TO

H

SUCCESS?

ave you ever thought that you
would make the perfect CEO or
an Entrepreneur? Well, here’s your
chance to see if you were right.
While there is no one formula
to success, success can be defined as the
accomplishment of an aim or a purpose for
fame or profit.

And since there has been no genetic discovery of a success gene, Psychometric testing
has isolated personality traits that play a role
in achieving success. Personality refers to the
pattern of thought, feelings and behavior
and implies the predictability of how we are
likely to act or react under different circumstances.
To evaluate if you possess a combination of
traits associated with success, complete the
test below (from the book More
Psychometric Testing by Philip Carter and
Ken Russel). Remember there are no right or
wrong answers as well as no time limitation
for this test. For the best results answer the
questions as intuitively and honestly as you
can to better understand the profile of your
character.
In each of the following statements, you are
provided with a statement and a scale from
1-5. Rate your answer from most to least
agreeable (applicable to least agreeable/
applicable, where 5 is the most agreeable
and 1 the least agreeable.

“While there is no one
formula to success,
success can be defined
as the accomplishment
of an aim or a purpose
for fame or profit.”
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01. I am more of a doer than a thinker.
1 2 3 4 5
02. I am motivated more by my own inner
beliefs and aspirations rather then rewards
that they may bring.
1 2 3 4 5
03. In life you generally make your own luck,
be it good or bad.
1 2 3 4 5
04. It is always too soon to quit.
1 2 3 4 5
05. I am always a person who puts in a great
deal of hard work.
1 2 3 4 5
06. I am a extremely confident person.
1 2 3 4 5
07. I never abandon good intensions.
1 2 3 4 5
08. I can never be ruthless when it comes to
getting what I want.
1 2 3 4 5
09. I make people feel that being in my
company is a rewarding experience,
whatever their status in life.
1 2 3 4 5
10. Perfection is a important ideal.
1 2 3 4 5
11. It is important to give everything I do my
best shot.
1 2 3 4 5
12. Success in life is much more than
achieving your set goals.
1 2 3 4 5
13. I would be prepared to give up my
favourite hobby , even though I love it
dearly, if it meant success in my chosen
career.
1 2 3 4 5
14. I am a very inquiring person.
1 2 3 4 5
15. I believe in grasping every opportunity
that presents itself, even to the extent of
taking chances.
1 2 3 4 5
16. I find it easy to focus my mind on one
subject for very long periods.
1 2 3 4 5
17. I always look to the future.
1 2 3 4 5
18. I am not a Jack of all trades, master of

none person.
1 2 3 4 5
19. I have no problem expressing my
thoughts and feelings to others.
1 2 3 4 5
20. Everyday I feel I get mentally stronger.
1 2 3 4 5
21. There is no such thing as a good loser,
although some do show it more than
others.
1 2 3 4 5
22. I am not afraid of success, even though it
may bring me enemies.
1 2 3 4 5
23. Never give up.
1 2 3 4 5
24. You do not become a success without
the involvement of others.
1 2 3 4 5
25. When I am in the company of others I
feel important and special.
1 2 3 4 5
26. It is possible for everyone to overcome
social barriers.
1 2 3 4 5
27. I strongly believe that you must finish
what you start.
1 2 3 4 5
28. I do not like to hear people boasting
about their achievements.
1 2 3 4 5
29. I have far fewer worries than the average
person.
1 2 3 4 5
30. I never do things by half measures.
1 2 3 4 5
31. I am not nervous about making
speeches to large audiences.
1 2 3 4 5
32. I am not afraid of failure.
1 2 3 4 5
33. Hard work is a means to an end.
1 2 3 4 5
34. I am clear as to where I see myself in 5
years ‘ time.
1 2 3 4 5
35. I am a try, try and try again sort of
person.
1 2 3 4 5

ASSESMENT:
Once you have completed answering all 35 statements, total your answers and assess your score
below.
Total Score 126 – 175
It is sometimes said that the real secret to success is that there is no secret to success. It is
certainly true that there is not just one secret to success. There are many different factors which,
when combined together, result in different levels of success for different individuals.
Your score indicates that if you are not already a success then there should be very little doubt
that you will be one day. And if you are a success then you will eventually reach even greater
heights. You appear to have all the qualities necessary, such as character, persistence, flair and
imagination , and not least the ambition to push yourself to the heights you know you are
capable of achieving. One word of caution is that you should take care not to become a total
workaholic at the expense of yourself, your family and ultimately your happiness.
If you are able to succeed in striking the right balance, then you should be capable of reaching
most of the goals you have set out to achieve in both your personal and working life. See you on
the success train.
Total Score 90 – 125
You do aspire to success and have many of the necessary qualities to achieve this, but perhaps
you need to work a little harder as instilling some self confidence into yourself to make you
believe you can and will succeed. Perhaps success is something that you dream about but never
really believe will happen.
It is up to you to translate these dreams into reality and remove those doubts. You are a hard
worker, but is this hard work done in the service of others and not for you? If so, try to develop
the believe that hard work brings its rewards and that some of these rewards could and should
be heading in your direction.
Having convinced yourself , it may be necessary to also convince others. This may not be quite
as easy as it sounds, but it is certainly possible, as many have proved. It is also useful to consider
setting yourself goals. Many successful people set themselves goals that take them from where
they are now to where they want to be.
Such goals can be anything you want or need but when setting these goals it is also necessary to
consider alternative goals, other people and other aspects of your life. The advantage of forward
planning is that you will be clear in your mind what you really want. Having set the goals, then
you need to take appropriate action towards achieving these goals, you need to monitor the
result you are achieving, and you need to be sufficiently flexible to change, if necessary, what you
are doing to achieve your goals. You know you can do.
Total Score less than 90
A great deal of hard work and commitment is required if you are going to make a success in your
chosen career. But is it what you really want out of life? You may believe that happiness is more
important in life than success, and while happiness for many people is being a high-flyer, for
others it is a stable family life, a steady job with not too much pressure and responsibility, and a
regular income.
Also remember that there are different degrees of success. For many, success is holding down a
regular and steady job for many years and doing that job well. For others, it is reaching the top
of their chosen profession, and yet for others success is nothing less than fame and fortune. Find
the right definition of success for yourself, and good luck.
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IT Security Threat
Predictions For 2014

“Always remember that cyber-criminals want to
get their hands on your precious data”

A

s we make steady progress into
2014, the New Year brings forth
challenges and threats that we
may encounter when using
today’s technology.

Security concerns will grow as mobile
devices, data usage and access methods
proliferate. Cyber-crime will make its
presence felt in 2014, forcing public and
private institutions to collaborate in order
to face the threat head on, data protection
is also becoming more important across
Africa, new laws have already been passed
in South Africa, namely the Protection of
Personal Information Bill (POPI).
The following is a list of threat
predictions from sources such as Trend
Micro and Sophos. Prominent
predications for 2014 include:
• Malicious and high-risk Android apps
will reach 3 million.
• Mobile banking will suffer from more
Man-in-the-Middle attacks; the basic
two-step verification will no longer be
sufficient.
• Cybercriminals will increasingly use
targeted-attack-type methodologies like
open source research and highly
customised spear phishing along with
other multiple exploits.
• Targeted attackers will increasingly use
advanced threats such as
clickjacking and watering hole
attacks to target mobile devices.
• Lack of support for popular software
such as Java 6 and Windows XP will
expose millions of PCs to attacks.
• Public trust, compromised by
revelations of state-sponsored
monitoring, will result in a variety of
efforts to restore privacy.
• The Deep Web will continue to vex law
enforcement’s ability to address
widespread cyber-crime.

Install and regularly patch
security software to stay safe
from attacks,
especially those that rely on
vulnerability exploitation.
As Microsoft finally stops support of its
aging Windows XP operating system,
many existing users will be targeted by
direct threats.
Windows XP is still widely used by
consumers as well as businesses, even
though the advancing age of the
operating system and looming
discontinuation of support by Microsoft
make the system an easy target for attacks.
To make this situation even more
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precarious it is believed by many security
experts that attackers might even be
holding back possible attacks until after
the Microsoft announced April cutoff of
update and security support. That way,
when the attacks are launched, there
will be no security Tuesday patches from
Microsoft.

2014, so securing your Android device is
a must. Even with the rising popularity of
mobile devices, don’t ignore your
computers.
Install and regularly patch security
software to stay safe from attacks,
especially those that rely on vulnerability
exploitation. With so many Internet-ready
devices, you should also secure your home
network. A secure network is the baseline
for security, especially for devices that lack
security features or options.
Always remember that cyber-criminals
want to get their hands on your precious
data. Take extra care when accessing
your online accounts via any device,
especially those that require revealing
personal information.
Be mindful of the amount and type of
information you share online. Always think
twice before posting anything online. Read
the fine print before signing up for any
service; it may be asking for your
information as payment.

Protecting your digital life means
protecting every device you own. The
volume of malicious and high-risk Android
apps is projected to reach 3 million by
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International Days of Celebration

O

n 2 February the world
celebrates world wetlands day
(WWD). On this day in 1971 the
Ramsar convention was held in
Iran on the shore of the Caspian
Sea in the city of Ramsar.
The first time WWD was celebrated was in
1997 and from than on has been celebrated
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in many countries around the world. The
importance of wetlands is that they play an
integral part in our day-to-day lives as they
store most of the water needed for human
needs. Good management of these wetlands
manages water that is to the benefit of all
people.

I

nternational Mother Language day is held
annually on 21 February and is meant to
promote consciousness of the diverse
languages and cultures.

UNESCO first announced International
Mother language day in 1999. Since
February 2000 it has been observed
everyyear to promote language and cultural
diversity.

W

orld water day is observed
on 22 March since 1993. The
declaration was made by
the United Nations General
Assembly in Brazil at the
Environment and Development conference.
On this day the public is encouraged to save
water. The day has become popular on social
networks.
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What
is
Earth
Hour?
E
arth Hour is a global movement
uniting people to protect the planet.
Every year towards the end of March,
Earth Hour brings together communities from across the world celebrating a commitment to the planet by switching
off lights for one designated hour.
This project started seven years ago and it
has grown to become the world’s largest

mass participated event in history. From
one city it is now observed by over seven
thousand cities; from one country to seven
continents and from two million people to
hundreds of millions of people now take part
in this event.
This year, it will be held on Saturday 29
March between 8.30PM and 9.30PM in your
local time zone. Earth Hour is a campaign for

anyone and everyone who wants to make
this planet better.
Earth Hour encourages individuals,
businesses and governments to show
leadership on environmental solutions
through their actions, to use it as a platform
to showcase globally what measures they are
taking to
reduce their environmental impact.

Earth Hour asks everyone to take personal
accountability for their impact on the planet
and make behavioral changes to facilitate a
sustainable lifestyle.
Taking the first step is as easy as turning off
your lights. By switching off your lights you
are acknowledging and celebrating your
commitment to do something more for the
planet that goes beyond the hour.
We urge Foskorites to observe earth hour on
the 29 March between 8:30 to 9:30 PM. This
small step can have long lasting
consequences for all on the planet.
34 FOCUS

FOCUS 35

SA National Tour

T

he over 40 cricket SA National tou started on 1 December
2013 in Sandton, Johannesburg, a “Cap” ceremony was held
to open the tour.

The tour ran from 2 December 2013 until 7 December 2013. The
over 40 team won 3 out of the 6 games they played. The team
consists of 10 players, of which Gert Lubbe is part.
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C

ongratulations to Mahendri
Krishanduth for being certified
as a Project Management
Professional (PMP) by the
Project Management Institute
(PMI) late last year.
“It is quite an effort to get this
accreditation and I am extremely proud of
my efforts at this first attempt” , Mahendri
said. There are very few project
management professionals across the
globe, approximately only 500.
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C

ongratulations to
Hendrik
Steenberg for
passing/completing his GCC
(Government
Certificate of Competency).
He is now a certified
engineer a qualification
which can take others more
than 10 years to attain. Hard
work and
determination pays off. Well
done, Hendrik, sky is now a
limit.

60

th
Birthday
Celebration

Fransies got
the “Gees”!

L

ots of kids who have Foskorite
parents go to and maybe some
Foskorites themselves went to,
Hoërskool Frans du Toit. Frans du
Toit is one of the biggest schools in
Phalaborwa and nearing 50 years of teaching
excellence.
Every year the district schools come together
to show their “gees” and the “Fransies” are
gearing up for this occasion. Athletes from
these schools will meet in Tzaneen where
qualifications to the national championships
are held.
The next time the Fransies will be hosting
this event will be in 2016, when they turn 50!
Good luck Fransies and good luck Foskorites,
as you will be the ones taking care of sore
throats after all that “gees” cheering and
singing.

Foskor
wishes Frans
Mokhondo a
wonderful 60th
birthday.

We wish you a great year
ahead and many
returns.
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Guess Who?
Sport
FOSKOR EMPLOYEE ENGAGEMENT
SOCCER LEAGUE LOG & FIXTURE
POSITIONS

1
2
3
4
5

TEAMS
MINING
EXT.8, DRYING & DISPATCH
PRODUCTION
HUMAN CAPITAL
T.S.S

PLAYED

W

D

L

GF

GA

GD

PTS

5
4
4
2
0

2
2
2
2
0

1
2
2
4
8

17
34
14
13
3

8
16
12
14
29

+91
+18
+2
+1
+26

7
14
14
8
0

8
8
8
8
8

These are the latest standings for the Foskor employee engagement soccer league.
Foskorites have formed five teams from the different departments to enjoy an intra-company league.
Whilst it is close between the top three, Mining leads by three points.

T

his Foskorite is a
long time employee, a long
haul of 17 years
at Foskor. He is
married for 15 years and
has three kids, Blessing, 15,
Makungu 8, and Fumani, 7.
During the holidays he
loves travelling and in his
lunch hour he would most
likely be eating his favourite dish, Pap and Vleis
with sprite or a juice. As a
Capricorn he is determined
to succeed.
He loves reading the bible
and spending evenings
with his wife and kids. “I
love sports!”, he is an
Orlando Pirates supporter.
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I’m sure you’ll get to know
him through his smart
dress code and royal blue
Opel Astra.
He lives by the saying, ‘don’t
judge a book by its cover’
and loves to motivate all
those that need motivation.
His proudest day at Foskor
was when Yekani Tenza
became the first black CEO
of the company.
His message to fellow
foskorites is, "change
because others are waiting
for you to change", and he
hopes in 2014 that Foskor
makes good profits and no
losses.

Did you guess
correctly?
The ‘Guess who’ from issue
7 was:
MAUREEN GENIS
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Surname

First Name

Surname

First Name

Surname

First Name

Surname

Arnold
Austen
Baleni
Baloi
Baloyi
Baloyi
Baloyi
Baloyi
Bezuidenhout
Biloane
Boshielo
Bousfield
Bresler
Buhlalu
Bukhosini
Bumba
Buthelezi
Buthelezi
Buthelezi
Cebekhulu
Cele
Cele
Chaza
Chetty
Coetzee
Cronje
Croukamp
De Jager
De Lange
De Waal
Delport
Dhaver
Dibakoane
Dibocho

Jeanine
Colin
Mboniswa Theophilus
Andile Salani
December Juster
Gay Ntsako
Nwamilati Sammy
Tinyiku Goodwill
Izak Hermanus
Johannes Buti
Mashilo Phillip
Stanley
Johannes Jacobus
Vusumuzi
Cosmos
Eudiah Princess
Khumbulani Vincent
Senzo Cyril
Andreas
Vumile Mbali
Wiseman Mbukeni
Mfaniseni
Musenkosi Mandla
Logan
Andre Hugo
Adriaan Mattthys
Barend Petrus
Petrus Jacobus
Pierre Jacque
Ernst
Riaan
Jaynadhan Muthusamy
Veronicah Lerato
Thabo Lawrence

Dihlabi
Dlamini
Dlamini
Dlamini
Dodds
Du Plessis
Du Plessis
Dube
Dzambukeri
Ellis
Fourie
Ghosh
Goddard
Govenden
Govender
Govender
Grobbelaar
Grobbelaar
Grobler
Gumbi
Gumbi
Gumede
Gumede
Gwebu
Hadebe
Hadebe
Hamman
Haridutt
Hlatshwayo
Hlophe
Hlungwane
Hlungwani
Hlungwani
Hlungwani

James Pitso
Mdavuke Laison
Pamella Andile
Andries
Johannes Willem
Walda
Carel
Emmanuel Mandlenkosi
Ganyani Mackson
Wendy
Gerhardus Coppenhage
Soumyabrata
Leone Jane
Narainsamy
Sharon
Kubandran
Philipus Lodevicus
Jacobus Cilliers
Philippus Lodiwiekus
Mfundo Augustos
Thokozani Frans
Londeka Primrose
Derrick Vusi
Ntokozo Wyne
Celumusa Lucky
Sanele Lucas
Petrus Paulus
Sonia
Themba Patrick
Zibuse Bheki
Jeffrey Alex
Gezani Watson
Ceril
Emanuel

Hlungwani
Holtzhauzen
Hoosain
Horn
Horn
Human
Hutamo
Jacobs
Jacobs
Kake-Deffo
Kgafela
Khanyile
Kheswa
Khosa
Khosa
Khosa
Khosa
Khosa
Khosa
Khoza
Khoza
Khumalo
Khumalo
Khumalo
Khumalo
Kleynhans
Kriek
Krishanduth
Kubayi
Kubyane
Kukkuk
Legodi
Lembede
Letoaba

Hlengani Herbert
Charles Jacobus
Nisar
Stephanus Johannes
Hendrik Johannes
Morne
Motheke Alpheus
Francina Elizabeth
Pieter
Verlaine
Matidi Sarel
Mzomuhle Zibuse
Mthunzi Elvis
Fortunate
Mlangeni Edward
Siwaka Pat
Shadrack
Cliff Obert
Cliford Tito
Mdikiya Telephone
Bonifacio Duncan
Thamsanqa Sibongiseni
Sinenhlanhla Fortunate
Thandeka
Sipho
Hendrik
Quintin
Mahendri
Hlayiseka Watson
Shoke Kay
Francois Hendrik
Moroba Alfred
Gidion
Margaret Nthili

Letsoalo
Letswalo
Locherenberg
Lombard
Lubbe
Lunga
Maake
Maake
Maake
Maake
Maake
Maake
Mabasa
Mabaso
Mabaso
Mabaso
Mabelane
Mabona
Mabunda
Mabunda
Mabunda
Mabunda
Mabuza
Machethe
Machipi
Madiba
Madie
Madonsela
Maenetja
Maepa
Magagula
Magiledzhi
Magoele
Magudulela
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List

First Name
Marothi Samuel
Sontaga Stephen
Johan
Pierre
Gerhardus
Theresa Thandiwe
Lebogang Portia
Nakampe Joseph
Clemence
Masedi Sidney
Mmopa Albert
Mapamotsa Jack
Tinyiko Noel
William Mbokota
Xlmoyi Thomas
Charles Mthungathi
Noel
Lancelot
Nzama Thomas
Masenyana Ridden
Joyaphi Raymond
Richard
Piet Edward
Peter Robby
Thabang Alpheus
Dimakatso Collins
Ronnie Ngoako
Vukile
Kgaogelo Faith
Koketso Winny
Mzikayifani Innocent
Micheal
Jennifer Ngaletsane
Mandlakazi Icarboard
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Surname

First Name

Surname

First Name

Magwaza
Mahasha
Mahlaule
Mahlo
Maholobela
Maila
Maimela
Majola
Majozi
Makgoba
Makgopa
Makhalimela
Makofane
Makwala
Maladji
Malahlela
Malahlela
Malale
Malamule
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatjie
Malatjie
Malatsi
Malele
Malesa
Malesa
Maloka
Maloka
Malomane

Andreas
Rhulani Reward
Bombi Johnson
Thalapoti Rufas
Ntsakisi Godfrey
Maile Michael
Phetsho Phineas
Sifiso Richard
Sizwe Solomon
Maake William
Kgaogelo Winston
Calvin Livhuwani
Thapelo
Refilwe Samuel
Richard
Seabela Ephraim
Helen Mante
Motumiseng Alfred
Marx Chieftoto
Khalatse Ivyn
Mabitsela Frans
Mahlatse
Pulane Sarinah
Sekhikha Elvis
Selwane Sello
Mathole Erick
Mahlatse Stead
Mogoboya Leonard
Tshabi Roderick
Simon Owens
Morakeng Robert
Loncy Makoma
Mapiti Maricus
Masete Solomon
Mokgabodi Enos
Thabisho Rodney
Nyikani Geoffrey
Phetule Gideon
Millicent
Nancy Locretion
Amos Daster
Mpho Joshua
Tumelo Cydrick
Martha
Patrick
Lodrick Congress

Malongane
Maluleke
Malungane
Mamabolo
Mamashila
Mangazi
Mangena
Mangena
Manilall
Manyama
Manyama
Manyike
Manyike
Manyike
Marais
Marobela
Maruma
Masakaobe
Masangu
Maseko
Maseko
Masete
Mashala
Mashale
Mashale
Mashale
Mashale
Mashale
Mashamaite
Mashao
Mashego
Mashego
Mashele
Mashigwane
Mashile
Mashishi
Masinga
Masingi
Maswanganye
Mathebula
Mathebula
Mathebula
Mathebula
Mathebula
Mathebula
Mathonsi

Shadrack Thabang
Nyiko Caiphus
Masilo Steward
Makhudu Samuel
Isaac
Siyabonga
Pheagane Wilson
Tshepo John Ngwako
Nirasha
Masilo William
Mashawu Colbert
Patric
Esaya Ripfumelo
Gill
Christiaan Wilhelmus
Brfana Daniel
Matsiana Phillicia
Misaveni Richard
Daniel Dion
Xhalati Philistas
Ntebaleng Martha
Matau David
Lazarus
Phetole Manasseh
Mamoraka Staff
Thabo
Maropeng Bethuel
Mpho Christian
Kgadi Alex
Junior Koena
Fote Johannes
Selaelo Betty
Roodepoort Joe
Ngwanasegwale Marcia
Donald
Malose Michael
Thembinkosi Sibusiso
Rhulani
Shibulwani Wilson
Peace Ntsako
Shikombiso Loyd
Saamsit Matungane
Nhlanhla Lucky
Masikisiki Andries
Shobiyani Edward
Bhekisisa
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Surname

First Name

Surname

First Name

Mathye
Matjila
Matodzi
Matsana
Matsimela
Mayimele
Mbatha
Mbeko
Mbombi
Mbombi
Mbombi
Mchabi
Mdletshe
Mdlovu
Mdluli
Mdluli
Mdluli
Meso
Mhlaba
Mhlongo
Mhlongo
Mhlungu
Mikhavele
Mkhatshwa
Mkhatshwa
Mkhize
Mkhonto
Mkhwane
Mlangeni
Mlapo
Mmetle
Mmola
Mndaba
Mnikathi
Mnisi
Mnisi
Moatli
Modiba
Modiba
Modiba
Modipane
Modjadji
Mofokeng
Mofokeng
Mofokeng
Mogane
Mogano
Mohale
Mohale
Mohamme
Mohatli
Mohlala
Mohlala
Moila
Mokae
Mokgalaka
Mokgalaka
Mokgalaka

Daniel Jonas
Whitney Edith
Mfumbedzeni Ronald
Centy Samuel
Dipuo Candice
Samuel Khasekani
Smanagaliso Lucky
Busiswa Beryl
Maria Odeth
Friday Godwin
Shadrack
Sibongile Cynthia
Ntokozo
Public Dinani
Renky Tintswalo
Dumilsile
Mzamo Khulekani
Mmachuene Ferriolus
Rikotsa Abraham
Khazamula Pilot
Abednego
Siphephile Trustworth
Gezane Samuel
Collen Biboko
Hennie Difference
Siboniso
Contrive
Noel Thamsanqa
Vusumuzi Andrias
Jivirisi Elliot
Vincent Matlala
Kgonopela Chris
Sizwe Wiseman
Ndumiso Alpheus
Moses
Mngoni Jim
Phetole Daniel
Samuel Setlabo
Maimela Daniel
Rasethunya Johannes
Wilson Lebogang
Rapitsi Moses
Lephallo Ezael
Mazwi Annanias
Susan Mamakgowa
Rorisang Wilson
Nyabela Jacob
Elia
Maishe Moses
Ntumiseng Simon
Masilo Johannes
Rhoitas Molwantwa
Mpho Lawrence
Leeroy Nyiko
Goilwe Elisha
Lednus Matome
Might
Adam Tumelo

Mokgalaka
Mokgalaka
Mokgalaka
Mokhondo
Mokoena
Mokoena
Mokone
Mokumo
Mokwena
Mokwena
Mola
Molapo
Molondobozi
Molopa
Monakhisi
Mongwe
Mongwe
Monyela
Monyela
Monyela
Monyela
Monyela
Mookamedi
Moore
Moroane
Morotoba
Morwatsehla
Mosoma
Motang
Motlapema
Motlomelo
Motsomi
Motsumi
Motupa
Mpanza
Mpanza
Mpanza
Mpanza
Mpanza
Mpholoane
Mpungose
Msane
Mthembu
Mthembu
Mthethwa
Mthethwa
Mthethwa
Mthiyane
Mthombeni
Mthombeni
Mthombeni
Mtsenga
Mtsenga
Mtshali
Muhlarhi
Mukase
Munyela
Mushwana

Isaia Phetole
Namedi Cassius
Tabale Rauben
Malesela Frans
Vusi Ephraim
Sthembile Penelope
Sekikane Andrew
Mpofane Daniel
Rashi James
Collen Nkopodi
Motsiri Phinias
Katlego Erica
Dan
Mothele Anita
Mpho Sarah
Hasani Mackson
Mishack Shadrack
Maselaga Michael
Matame Petrus
Settlers Matsorwane
Matome Bishop
Mahora Elmon
Pheagane Johannes
Jeanine Elizabeth
Manokoso Peter
Pandelani Eric
Raofa Hendrick
Milton Shuna
Molefi Lawrence
Nhlodi Simon
Mathews Tebogo
Masego Princess
Gezani Richard
Johannes Khimane
Bernard Mduduzi
Sibusiso Jabulani
Mfanafuthi Themba
Lucas Mpanza
Gilbert
Molefi Wellington
Rapheal Thulani
Thabani
Phefeni David
Mduduzi Clifford
Thabisile
Thobani Wisdom
Freeman
Elphas Sithembiso
Gerald
Richard Xirhami
Nkosinathi Joshua
Pfumelani Abigail
Ndhuma Kieners
Bhekani Siphanmandla
Phindile Portia
Masilo Vincent
Mokhale Evans
Wisani Morris
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Surname

First Name

Surname

First Name

Surname

First Name

Surname

First Name

Mushwana
Myeni
Myeni
Mzimba
Mzobe
Naidoo
Naidoo
Nakana
Nake
Nala
Ndhlovu
Ndlangamandla
Ndlovu
Ndlovu
Ndlovu
Ndlovu
Ndlovu
Nene
Nene
Nevhungoni
Nganyini
Ngema
Ngema
Nghondzweni
Ngobene
Ngobene
Ngobene
Ngobene
Ngobeni
Ngobeni
Ngobeni
Ngobeni
Ngobeni
Ngobese
Ngoveni
Ngwane
Ngwenya
Ngwenya
Njoko
Nkhwashu
Nkosi
Nkosi
Nkosi
Nkosi
Nkuna
Nkuna
Nkuna
Noko
Novello
Ntombela
Ntshakala
Ntshangase
Ntshangase
Ntuli
Nxoza
Nxumalo
Nxumalo
Nxumalo

Nyiko Nicholas
Sandile
Richard
Freddy Tshavetsha
Petros Zwelikayise
Marcus
Denzil
Ngwako Frank
Heglar Kagiso
Nkanyiso Abednego
Nkateko Success Martina
Sibusiso Graduate
Jerry Tinyiko
Khazamula Ben
Yuza Alex
Nomaswazi
Mzibeni william
Themba Fano
Themba Ndabezinhle
Tshililo Annanius
Alpheus Lebios
Jabulani
Msizi Clement
Reef Glen
Elizabeth Fortune
Mapula Othilia
Kenneth Flloyd
Jeffrey Joseph
Junia
Rodney Zulani
Rhukanani John
Caswell
Dyke
Lungani Phakamani
Magenge Thomson
Sicelo Brickson
Sizwe
Mashangu Kenneth
Lindani Paul

Nyawo
Nyirenda
Nzimande
Oosthuizen
Pepu
Phakathi
Phakathi
Phalane
Phiri
Phothwane
Pieterse
Pillay
Pilusa
Pilusa
Pilusa
Pilusa
Pinchin
Pretorius
Pretorius
Prinsloo
Prinsloo
Prinsloo
Pudikabekwa
Quin
Ragolane
Ramakrishnan
Ramanki
Ramoshaba
Ramoshaba
Ramoshaba
Ramoshaba
Ramoshaba
Rathete
Ratlhabana
Reddy
Rikhotso
Rikhotso
Rikhotso
Rossouw
Roy
Sangweni
Schoeman
Schutte
Schutte
Sebuthuma
Seemela
Seemela
Seemela
Sehoana
Sejaphala
Sekgobela
Sekgobela
Sekgobela
Sekgoela
Sekgwela
Sekoati
Sekotlong
Selepe

Simingaye Everson
Thabo
Lucas Jabulani
Petrus Stephanus
Kayelihle Mzwandile
Dumisani Norman
Ricardo Nkosinathi
Masilo David
Slindile Fortunate
Tshimangadzo Terrence
Adriaan Izak
Gopal
Mosa Zebriel
Eric Thabo
Khashane Tobias
Matipane Sidney
Quintin Paul
Dawid Schalk
Shaun
Marius Francois
Zelda
Andre
Pyegane Rexon
Nicolaas George
Thapelo Daniel
Muthu Ganapathi
Tshepo Josias
Polelo Jordan
Nicolas
Tshidi Hannah
Steven Matome
Noah Boswell
Nakampe Andries
Ngwako Peter
Charles
Masthulele Laurence
Thembi Qitshembiso
Treat Kulani
Johanna
Sumit
Hluphuyise
Willem Abraham
Stoffelina Jacoba
Chris
Thembi Doris
Tshepiso Brenda
Petrus Tshepo
Moeng Robert
Stephen Makgale
Andison Matsemela
Sontaga Daniel
Maunatlala Flavian
Emmanuel Qheuben
Sontaga David
Moraka Abel
Sekgothe Cassius
Mmakoena Cathrite
Sidney Takatso

Selowa
Semosa
Senyolo
Senyolo
Sethaba
Sewapa
Shai
Shai
Shandu
Sharma
Shayi
Shayi
Shezi
Shikwambani
Shilowe
Shingange
Shivuri
Shokane
Shongwe
Sibeko
Sibisi
Sibiya
Sijaka
Sikhakhane
Sikhakhane
Simango
Singh
Siobo
Siska
Sithole
Sithole
Sithole
Sithole
Sithole
Siyaya
Siyaya
Soodi
Strydom
Taylor
Teitge
Terblanche
Thabethe
Thibela
Tjale
Triegaardt
Twala
Van Aardt
Van Den Berg
Van der Linde
Van der Merwe
Van Der Merwe
Van Der Walt
Van Vuuren
Visagie
Welgemoed
Wilson
Xaba
Xulu

Refilwe Doctor
Zanele Patricia
Sonti Walter
Morongwa Thelma
Nakampe Moses
Mohale Rueben
Kgashane John
Matiyane Petrus
Ayanda Lucky
Vivek Kumar
Matome Throne
Tebogo Shane
Derrick Phumlani
Allen Rexon
Ntsako Sodas
Ngobeni Kenneth
Daniel
Phelani Willys
Siyabonga Vuzumuzi
Nomsa Mary
Sidwell Maboy Similo
Gloria Joyful
Zwelo
Thabiso Mbhekeni
Falakhe Sabelo
Richard
Pradeep Kumar
Tshimangadzo Jimmy
Dinah Dondisana
Musa Foster
Khuluma James
Dee Fannie
Bongani
Matlhako Caroline
Khethukuthula Patricia
Siboniso Malibongwe
Paul Mpho
Susanna Magdalena
Terence
Heinrich Wilhelm
Stephanus Frederick
Njabulo Mawande
Khutso Shylock
Masilo Klaas
Burghert Bouwer
Bekezelani Kenneth
Riaan Wietsche
Michiel Jacobus
Gertruida
Stephanus Jacobus Daniel
Antonie
Philippus Johannes
Marnitz
Daniel Petrus
Jacques De Vernon
Peter John
Thabani Charles
Delani Dennis

Xulu
Xulu
Xulu
Zikhali
Ziqubu
Zitha
Zuba
Zulu
Zuma
Zuma
Zuma
Zuma
Zungu
Zungu
Zwane
Zwane

Nomkhosi Theodorah
Nqobile Purity
Duduzile
Sigila Selby
Robert
Million Ben
Lulama
Million Sobhuza
Mandlenkosi Mathews
Tacticia Snothile
Mondli Manqoba
Sibusiso
Sibusiso Briliant
Mmumzane Jeremiah
Sibusiso Emmanuel
Simangaliso Ellias
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Michael MaxwellMogoboya

Phanuel Simon
Majawonke Rodney
Michael
Alson Fihlokwakhe
Hlopheka George
Ntsako Dion
Nicolus
Thabo Petrus
Mario Gordon
Dumisani
Manelisi
Siphesihle Siphelele
Mbongiseni
Simphiwe Ayanda
Xolile Edward
Majahemvelo
Nkosinathi Aubrey
Vulingqondo Gabriel
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The Birthday
hunt word search game

Word Search Puzzle
B
A
X
D
E
N
Z
I
L
O
P
F
K
A
T
G

Name:
Department:
Word Seach:
NUMBER

SURNAME

FIRST NAME

		
1

NGOBENI

2

SIJAKA

3

CHETTY

4

BOUSFIELD

5

DE WAAL

6

GOVENDER

7

HLUNGWANI

8

HOSSAIN

9

KHOSA

10

KHUMALO

11

LOMBARD

12

MALELE

13

MASHILE

14

MHLONGO

15

MOKGALAKA

16

MOKGALAKA

17

MNISI

18

NAIDOO

19

NJOKO

20

PHALANE

21

ROSSOUW

22

SHIVURI

23

THIBELA

24

VAN DER LINDE

25

ZITHA

Mind Games
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How To Play
STEP 1: FIRST MATCH
THE SURNAMES BELOW
TO THE CORRECT FIRST
NAME ON THIS ISSUES
BIRTHDAY LIST AND
FILL THEM IN:

Q
S
T
A
N
L
E
Y
A
J
D
O
H
M
Z
E

R
T
S
N
J
L
P
N
V
O
S
R
U
O
W
R

F
O
N
I
S
A
R
R
X
H
P
T
T
S
E
T

V
D
Q
E
Y
U
A
A
I
A
P
U
S
D
L
R

M
I
L
L
I
O
N
B
E
N
G
N
O
A
O
U

A
Z
X
C
S
H
A
R
O
N
I
A
S
S
P
I

S
M
N
L
O
G
A
N
B
A
D
T
H
T
Q
D

I
S
A
I
A
P
H
E
T
O
L
E
Y
E
P
A

L
I
N
D
A
N
I
P
A
U
L
W
L
R
I
Y

O
L
A
C
D
Y
K
E
T
D
Q
M
O
S
E
S

D
O
N
A
L
D
Q
P
E
S
H
I
C
F
R
W

A
B
E
D
N
E
G
O
R
I
J
G
K
H
R
B

V
I
H
G
F
X
S
Y
N
P
P
H
E
S
E
Q

I
D
C
E
R
I
L
I
S
H
A
T
S
V
B
O

D
Z
C
G
Y
I
E
K
T
O
Q
K
U
E
F
A

STEP 2: USING THE FIRST
NAMES YOU FOUND
COMPLETE THE WORD
SEARCH PUZZLE.

Crossword Puzzle
1.

2.

3.

4.

5.

6.

HOW TO PLAY:
USE THE CLUES
BELOW TO
COMPLETE THE
CROSSWORD
PUZZLE.

7.
8.

9.

10.

11.

Clues:

All entries should be accompanied
with full names.
Closing date for entries is 30 April
2014 and only ONE entry is
permitted per Foskorite.

Across:
2. A company will be stopping it's operating system online
support that may cause cyber-crime.
6. A colour that depicts love.
7. A step to change self doubt into positive relief.
9. A well-known aphrodisiac used in cooking.
10. A golden favourite moment.
11. One of the schools adopted by the Foskor CSI
Department.

Down:
1. March 23, 8:30pm.
3. This Mother Language day is held annually on
21 February and is meant to promote
consciousness of the diverse languages and
cultures.
4. A result that belongs only to those who are
willing to work harder than anyone else.
5. A place where qualifications to the national
championships are held.
8. The project to which employees who make a
difference names’ will appear.
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The Brick Project

The Birthday
hunt word search game

A

s part
of our ‘2014, a better
year’ campaign Foskor has
adopted a new concept to
instill pride and loyalty within
employees. The Brick project
serves those employees that
make a difference, no matter
how big or small the
difference is.

Answers for issue 7
NUMBER

SURNAME

FIRST NAME

1

Richardson

Niel

2

Mamashila

Isaac

3

Sethole

Justice

4

Shabangu

Bernard

5

Singh

Sunder

6

Xaba

Derrek

7

Sukdeo

Sundesh

8

Arnold

Jeanine

9

Botha

Priskilla

10

DeWaal

Ernst

11

Dube

Sbusiso

12

Zita-Moremi

Pretty

13

Shubane

Elia

14

Shai

Peter

15

Malatji

David

16

Ngobeni

Junia

17

Mthembi

Bernard

18

Manthata

Nkuke Guy

19

Dukey

Tanash Tashan

20

Khosa

Fortunate

		

21

Kumar

Amresh

22

Sambo

Gift

23

Kubyane

Shock Kay

24

Mabona

Lancelot

25

Malatjie

Audrick Dion
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WORD SEARCH ANSWERS:
P
E
R
N
A
R
D

F
O
R
T
U
N
A
T
E

T

G
I
F
T
A

E

N

L

I

A

S
B
U
S
I
S
O
P
E
T
E
R

K

I

A

I
Y
A
K
K
C
O
H
S

J
U
S
T
I
C
E

H

L

A
L
A
N
C
E
L
O
T

L

A
K
P

A

J
E
A
N
I
N
E
C

U

N

U
R
S
S

D
E
R
R
E
C
K
E
U
U

N
I
E
L
E
T
N
N

S

H

A

I
A
M
R
E
S
H
G
T
D
D

A

T

U
Y
E
E

Y
R
S

B
E
R
N
A
R
D
H

A
U
D
R
I
C
K
D
I
O
N
D
A
V
I
D

Cross Word Puzzle Answer
Across
1) December
4) David
6) Kholo
9) Phosphoric

Down
2) Enviroment
3) Accommodate
5) Disable
6) Kruger
7) Transparent
8) Zero
Winner of the Games
for issue 7 is
Johannes Modika (Mining Division)

A

E

ach division will
identify a brick wall
somewhere on site, and we
will have the plaques made
and installed as and when it is
needed.
The idea behind this is to instil
pride and loyalty within
employees.

plaque will be made
with the person’s name
and the ‘deed’ they have done
inscribed on it.
This initiative provides Foskorites
with the chance to leave their legacy on the walls of Foskor which
will be looked at by the many
generations that are to
come.

Now your company internet and website have one
more exciting offer for you to access at your leisure.
Focus magazine can now be found in a digital format for you to
read.

So why has focus gone digital?
INSTANT
ACCESS

Now you don’t
have to fight your
collegues to get
your hands on a
copy of
focus, every
foskorite can have
access to their
magazine
at any time.

GOING GREEN

Every bit we can do to promote enviromental
responsibility will benefit the future.

FOCUS, YOUR MAGAZINE, NOW AT YOUR FINGER TIPS

